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aŜǎǎŀƎŜ ŦǊƻƳ ǘƘŜ /ƘŀƛǊ 

   ²ŃŎƛȅŜΣ 
 
!ǎ ŀ .ƻŀǊŘΣ ǿŜ ǘŀƪŜ ƎǊŜŀǘ ǇǊƛŘŜ ƛƴ ǘƘŜ ǎǘǊŜƴƎǘƘ ŀƴŘ ǎǇƛǊƛǘ ƻŦ ƻǳǊ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅΦ ¢Ƙƛǎ Ǉŀǎǘ ȅŜŀǊΣ ǿŜ 
ǊŜƳŀƛƴŜŘ ŎƻƳƳƛǧŜŘ ǘƻ ŜƴŎƻǳǊŀƎƛƴƎ ŀƴ ŜƴǾƛǊƻƴƳŜƴǘ ǿƘŜǊŜ ǎǘǳŘŜƴǘǎ Ŏŀƴ ƭŜŀǊƴΣ ƎǊƻǿΣ ŀƴŘ ŦŜŜƭ        
ǎǳǇǇƻǊǘŜŘ ƛƴ ŜǾŜǊȅ ŀǎǇŜŎǘ ƻŦ ǘƘŜƛǊ ŘŜǾŜƭƻǇƳŜƴǘΦ ²Ŝ ƘŀǾŜ ǿƛǘƴŜǎǎŜŘ ƳŜŀƴƛƴƎŦǳƭ ǇǊƻƎǊŜǎǎ ŀŎǊƻǎǎ ǘƘŜ 
ǎŎƘƻƻƭΣ ƎǳƛŘŜŘ ōȅ ǘƘŜ ŘŜŘƛŎŀǝƻƴ ƻŦ ƻǳǊ ŜŘǳŎŀǘƻǊǎΣ ǎǳǇǇƻǊǘ ǎǘŀũΣ ŀƴŘ ōƻŀǊŘ ǎǘŀũ ǿƘƻ ǎƘƻǿ ǳǇ ŜŀŎƘ 
Řŀȅ ǿƛǘƘ ŎŀǊŜΣ ǇǊƻŦŜǎǎƛƻƴŀƭƛǎƳΣ ŀƴŘ ŀ ŘŜŜǇ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ƻǳǊ ƭŜŀǊƴŜǊǎΦ 
 
¢ƘǊƻǳƎƘƻǳǘ ƻǳǊ ǿƻǊƪΣ ǿŜ ǳǇƘŜƭŘ ƻǳǊ ǎƘŀǊŜŘ ōŜƭƛŜŦ ǘƘŀǘ ǎǘǳŘŜƴǘ ǎǳŎŎŜǎǎ ƛǎ ǎǘǊŜƴƎǘƘŜƴŜŘ ǿƘŜƴ ōƻǘƘ 
ǎǘǳŘŜƴǘǎ ŀƴŘ ǎǘŀũ ŜȄǇŜǊƛŜƴŎŜ ŀ ŎǳƭǘǳǊŜ ƻŦ ǿŜƭƭƴŜǎǎ ŀƴŘ ǊŜǎǇŜŎǘΦ ¢Ƙƛǎ ŎƻƳƳƛǘƳŜƴǘ ǎƘŀǇŜŘ ƻǳǊ          
ŘŜŎƛǎƛƻƴǎ ŀǎ ǿŜ ŎƻƴǝƴǳŜŘ ǘƻ ŀŘǾŀƴŎŜ ǘƘŜ ǇǊƛƻǊƛǝŜǎ ǎŜǘ ƻǳǘ ƛƴ ƻǳǊ {ŎƘƻƻƭ LƳǇǊƻǾŜƳŜƴǘ tƭŀƴΥ 

¶ {ǘǊŜƴƎǘƘŜƴƛƴƎ {ǘǳŘŜƴǘ !ŎƘƛŜǾŜƳŜƴǘ 

¶ tǊƻƳƻǝƴƎ ŀ ǎŀŦŜΣ ǎǳǇǇƻǊǝǾŜ ƭŜŀǊƴƛƴƎ ŀƴŘ ǿƻǊƪƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘ 

¶ /ƻƴǝƴǳƛƴƎ ǘƻ ōǳƛƭŘ ǎǘǊƻƴƎ ǊŜƭŀǝƻƴǎƘƛǇǎ ǿƛǘƘ ŦŀƳƛƭƛŜǎ ŀƴŘ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ 

²Ŝ ŜƴŎƻǳǊŀƎŜ ǇŀǊŜƴǘǎΣ ŎŀǊŜƎƛǾŜǊǎ ŀƴŘ ŎƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎ ǘƻ ǎǘŀȅ ŜƴƎŀƎŜŘΣ Ǿƛǎƛǘ ǘƘŜ ǎŎƘƻƻƭΣ ŀƴŘ 
ǘŀƪŜ ǇŀǊǘ ƛƴ ǘƘŜƛǊ ŎƘƛƭŘΩǎ ŜŘǳŎŀǝƻƴŀƭ ƧƻǳǊƴŜȅΦ ²Ŝ ŜȄǘŜƴŘ ƻǳǊ ƘŜŀǊǜŜƭǘ ǘƘŀƴƪǎ ǘƻ ƻǳǊ ŎƻƳƳǳƴƛǘȅ     
ǇŀǊǘƴŜǊǎ ŀƴŘ ǎǘŀƪŜƘƻƭŘŜǊǎ ǿƘƻǎŜ ŎƻƴǝƴǳŜŘ ǎǳǇǇƻǊǘ ǎǘǊŜƴƎǘƘŜƴǎ ǎǘǳŘŜƴǘ ƭŜŀǊƴƛƴƎΣ ŜƴǊƛŎƘŜǎ ǎŎƘƻƻƭ 
ƭƛŦŜΣ ŀƴŘ ƘŜƭǇǎ ǳǎ ŎǊŜŀǘŜ ŀ ǘƘǊƛǾƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘ ŦƻǊ ŀƭƭΦ 
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Message from the Supervisory Officer 

 

 

 

Wachay!  In my sixth year as the Supervisory Officer, it remains 
an honour to serve the Moose Factory Island District School  
Area Board.  My work has been enriched by the support of our 
Board of Trustees, our Leadership team and our dynamic      
educators. Together we continue to inspire,  nurture and ensure 
the success of each child in our care. Once again, we are       
delighted to share our Annual Report.  Moose Factory Ministik 
School has much to celebrate as we look to the many notable 
accomplishments contained within this document.   

 

We welcomed two new Leads to support the good work that our 
educators provide our children and school community in the 
2024/2025 school year. We are greatly honoured to have      
Megan Blueboy, our Indigenous Education & Student Success 
Lead and Denise Plante-Dupuis, our Mental Health & Wellness 
Lead join our Circle of Care team. 

 

I would like to thank our trustees for their continued dedicated service to ensure optimal    
learning conditions for our students. We welcomed Warren Kapashesit and Dr. Katherine 
Turner to our Board of trustees this year. We thank you and our Board of Trustees for the 
knowledge, skills and experiences you bring in service to our students and community.   

 

Our school community continues to focus on the Cree Teachings of Kindness, Honesty,    
Sharing, and Strength.  In doing so, there is great potential to support our students to     
demonstrate intellectual growth and social engagement. Indigenous Cree language and      
culture is celebrated and is physically evident in the school and classroom environments 
which sets a respectful tone and optimal conditions for our students to learn. 

 

This Annual Report is a tribute to our students and staff.  I invite you to read this report and 
learn about our achievements and progress taking place in our learning community.  
Meegwetch for all you do to make Moose Factory Ministik School a special place for all of us! 

 

 



SCHOOL BOARD OFFICE:                                                         

Gord DanielsðSupervisory Officer 

Nathan BeckðBusiness Administrator & Treasurer  

Alvin BeckðFinance Officer  

Gilbert Tomagatick Jr.ðAdministrative & HR Secretary  

MINISTIK SCHOOL ADMINISTRATION:  

Jennifer Knight-BlacknedðSchool Principal  

Paul VukovichðSchool Vice Principal  

Marcel EchumðFacilities Manager  

Louisa GunnerðSchool Secretary 

Daisy JollyðAdministrative Assistant  

SCHOOL BOARD LEADS:  

Jeffrey WoodðEarly Years 

Denise Plante-DupuiseðMental Health & Wellness Lead  

Megan BlueboyðIndigenous Lead 

SUPPORT STAFF:  

Education Assistants:  

Dorreen Innes 

Pollyanna Stephen 

Jason Wesley 

Travis Kube 

Tessa Echum-Sackaney 

Kevin Alborough 

Jennaya Alisappi 

Malorie Linklater 

Stuart Quachegan  

Taiylor Roach 

Early Childhood Educators:  

Marilyn Innes 

Shirley Cheechoo  

 

SUPPORT STAFF CONõT:  

Ashli Tomatuk 

Catherine Reuben  

Frances Sutherland  

Maintenance/Custodial:  

Rodney Echum 

Calvin Echum  

Vince Cheechoo 

Allan Corston Jr.  

TEACHING STAFF:  

Karen WeapenicappoðGrade K1 

Meagan CheechooðGrade K2 

Barry Van AlstineðGrade 1A 

Jennifer HunterðGrade 1B/2A 

Robin DelaneyðGrade 2B/3B 

Elizabeth TomatukðGrade 3A 

Elizabeth Blackned-LinklaterðGrade 3C/4B 

Anita ButterflyðGrade 4A 

Drew DelaneyðGrade 5A 

Joan LinklaterðGrade 6B 

Kristie WilliamsðGrade 6A/7A/8A 

Minnie WiliamsðCree 1 

Minnie SutherlandðCree 2 

Martha SutherlandðCree 3 

Stephen TrapperðSERT: Math 

Zoee MaxwellðSERT: SEL ARTS & IEPs 

Allison NakogeeðSERT: Learning & Living Skills 

Clare MajorðLiteracy & Numeracy Resource  
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±ƛŎŜ-tǊƛƴŎƛǇŀƭΩǎ .ƻŀǊŘ wŜǇƻǊǘ ŦƻǊ нлнп-нлнр 

 

¢Ƙƛǎ ǊŜǇƻǊǘ ƛǎ ŀ ƘƛƎƘƭƛƎƘǘ ƻŦ ǘƘŜ Ƴŀƛƴ ŀǊŜŀǎ ƻŦ ǎǳǇǇƻǊǘ ǘƘŀǘ L         

ǇǊƻǾƛŘŜŘ ǘƻ ǘƘŜ aƻƻǎŜ CŀŎǘƻǊȅ aƛƴƛǎǝƪ {ŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅΦ 

!ǎ ǾƛŎŜ-ǇǊƛƴŎƛǇŀƭ Ƴȅ ǘƻǇ ǘƘǊŜŜ ǇǊƛƻǊƛǝŜǎ ǿŜǊŜ ōŀǎŜŘ ƻƴ Řŀǘŀ ŦǊƻƳ 

ǘƘŜ ǇǊŜǾƛƻǳǎ ǎŎƘƻƻƭ ȅŜŀǊΦ Lƴ нлно-нлнпΣ ǘƘŜ ǘƻǇ ǘƘǊŜŜ ǊŜŀǎƻƴǎ ŦƻǊ 

ǎǘǳŘŜƴǘǎ ŎƻƳƛƴƎ ǘƻ ǘƘŜ ƻŶŎŜ ŦƻǊ ǎǳǇǇƻǊǘ ǿŜǊŜΥ ǎƴŀŎƪǎΣ ƛŎŜ ǇŀŎƪǎ 

ŀƴŘ ŎƻƴǘŀŎǘ όƘƛǩƴƎΣ ǎŎǊŀǘŎƘƛƴƎΣ ǇǳǎƘƛƴƎΣ ǎǇƛǩƴƎύΦ CǊƻƳ ǘƘŜ нлнп-

нлнр ŘŀǘŀΥ ǎƴŀŎƪǎΣ ƛŎŜ ǇŀŎƪǎ ŀƴŘ ŎƻƴǘŀŎǘ ǊŜƳŀƛƴŜŘ ǘƘŜ ǘƻǇ ǘƘǊŜŜ 

ǇǊƛƻǊƛǝŜǎ ŀƴŘ ǘƘǳǎ ǿƛƭƭ ōŜ ŀŘŘǊŜǎǎŜŘ ŦƻǊ ǘƘŜ нлнр-нлнс ǎŎƘƻƻƭ 

ȅŜŀǊ ǿƛǘƘ ŦǳǊǘƘŜǊ ǇǊƻŦŜǎǎƛƻƴŀƭ ƎǊƻǿǘƘΦ 

 

¢ƘŜǊŜ ǿŜǊŜ мпро ǾƛǎƛǘƻǊǎ ƻǊ ǎǳǇǇƻǊǘ Ŏŀƭƭǎ ƛƴ нлнп-нлнрΦ ¢ƘŜ     
ƘƛƎƘŜǎǘ ƴǳƳōŜǊ ƛƴ ŀ Řŀȅ ǿŀǎ нл ƻƴ hŎǘƻōŜǊ нфΣ нлнпΦ ¢ƘŜ ǇŜŀƪ 
ǝƳŜ ǿŀǎ млΥпл !a ǿƛǘƘ пр ǾƛǎƛǘƻǊǎΦ 

DŜƴŜǊŀƭƭȅ ŀǊƻǳƴŘ ƳƻǊƴƛƴƎ ǇƘȅǎƛŎŀƭ ŀŎǝǾƛǘȅ ōǊŜŀƪ ƘŀŘ ǘƘŜ Ƴƻǎǘ ǾƛǎƛǘƻǊǎΦ .ŜǘǿŜŜƴ млΥлл ǘƻ ммΥлл 

!a ǿŜ ƘŀŘ ому ǾƛǎƛǘƻǊǎ ƻǊ нн҈ ƻŦ ǘƘŜ ǊŜǇƻǊǘǎΦ 

 

9ƴŘ ƻŦ ǇŜǊƛƻŘ м ǘǊŀƴǎƛǝƻƴ ǝƳŜ όфΥплύΥ нл ǎǳǇǇƻǊǘǎ 

9ƴŘ ƻŦ ǇŜǊƛƻŘ н ǘǊŀƴǎƛǝƻƴ ǝƳŜ όмлΥнлύΥ нф 

9ƴŘ ƻŦ ǇŜǊƛƻŘ о ǘǊŀƴǎƛǝƻƴ ǝƳŜ όммΥмрύΥ он 

9ƴŘ ƻŦ ǇŜǊƛƻŘ р ǘǊŀƴǎƛǝƻƴ ǝƳŜ όмΥплύΥ нр 

9ƴŘ ƻŦ ǇŜǊƛƻŘ с ǘǊŀƴǎƛǝƻƴ ǝƳŜ όнΥнлύΥ нп  

¢ŀπ ōƭŜ !  

 

 

 

 

 

 

¢ƻ ŀŘŘǊŜǎǎ ǘƘŜ ǘƻǇ ǘƘǊŜŜ ƴŜŜŘǎ ƛƴ нлно-нлнп ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǿŀǎ Ǉǳǘ ƛƴ ǇƭŀŎŜΥ 

2023-2024 2024-2025 

Frequency % Priority Frequency % 

217 visitors 12.7 snacks 137 9.4 

162 9.5 ice packs 95 6.5 

107 6.3 contact 71 4.9 



3ÎÁÃËÓ 

! Ƙƻǘ ōǊŜŀƪŦŀǎǘ ǿŀǎ ƛƴǘǊƻŘǳŎŜŘ ǿƛǘƘ ƛǘǎ ƻǿƴ ŦƻƻŘ ǎȅǎǘŜƳ ǘƘǊƻǳƎƘ ǘƘŜ bƻǊǘƘŜǊƴ {ǘƻǊŜǎ ōȅ 

ōǳƭƪ ƻǊŘŜǊƛƴƎ ŦǊƻƳ ²ƛƴƴƛǇŜƎ ŀƴŘ ǇǳǊŎƘŀǎŜǎ ǘƘǊƻǳƎƘ ǘƘŜ ƭƻŎŀƭ ǎǘƻǊŜΦ ²Ŝ ŀƭǎƻ ƘŀŘ ŀ ƳŀƧƻǊ 

Řƻƴŀǝƻƴ ŦǊƻƳ ǘƘŜ ²ƻǊƪŜǊǎ IŜŀƭǘƘ ŀƴŘ {ŀŦŜǘȅ /ŜƴǘǊŜ ǿƘƛŎƘ ǇǊƻǾƛŘŜǎ ǎŀŦŜǘȅ ǘǊŀƛƴƛƴƎ ǘƻ ǘƘŜ 

Wƻƛƴǘ IŜŀƭǘƘ ŀƴŘ {ŀŦŜǘȅ /ƻƳƳƛǧŜŜ ƳŜƳōŜǊǎΣ ŀǎ ǇŀǊǘ ƻŦ ǘƘŜƛǊ ¢ǊǳǘƘ ϧ wŜŎƻƴŎƛƭƛŀǝƻƴΦ ²Ŝ 

ŀƭǎƻ ƛƴǘǊƻŘǳŎŜŘ ŀ ŦǊƛŜƴŘƭȅ ŬƴŜ ƻŦ ŀ ŦƻƻŘ ƛǘŜƳ ŦƻǊ ǎǘŀũ ǿƘƻ ŘƛŘ ƴƻǘ ǿŜŀǊ ŀ ǎŀŦŜǘȅ ǾŜǎǘ ǿƘƛƭŜ 

ƻǳǘǎƛŘŜΦ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

hǘƘŜǊ ǇǊƻƎǊŀƳǎ ƛƴŎƭǳŘŜŘΥ 

bǳǘǊƛǝƻƴ ōƛƴǎ - ƳƻǊŜ ǾŀǊƛŜǘȅ ǿŀǎ ǇǳǊŎƘŀǎŜŘ ǘƘǊƻǳƎƘ ǘƘŜ wŜŘ /Ǌƻǎǎ ǿƛǘƘ ǇǊƻǾƛŘŜǊǎ ƻŦ {ȅǎŎƻ 

ŀƴŘ IŀǊǾŜǎǘ YƛƴƎΦ ϷноΣллл ǿŀǎ ǇǊƻǾƛŘŜŘ ŦǊƻƳ ǘƘŜ wŜŘ /Ǌƻǎǎ ŦƻǊ ǘƘƻǎŜ ǇǳǊŎƘŀǎŜǎ ǿƘƛŎƘ 

ǿŀǎ ƳƻǊŜ ƳƻƴŜȅ ǘƘŀƴ ǘƘŜ ǇǊŜǾƛƻǳǎ ȅŜŀǊΦ 

 

¢ƘŜ bƻǊǘƘŜǊƴ CǊǳƛǘ ŀƴŘ ±ŜƎŜǘŀōƭŜ tǊƻƎǊŀƳ όbC±tύ ǇǊƻǾƛŘŜǎ ŀ ŦǊŜŜ ŦǊǳƛǘ ŀƴŘ ǾŜƎŜǘŀōƭŜ ŜŀŎƘ 

ǿŜŜƪ ŦǊƻƳ WŀƴǳŀǊȅ ǘƻ WǳƴŜ нлнр ŦǊƻƳ ǘƘŜ bƻǊǘƘŜŀǎǘŜǊƴ tǳōƭƛŎ IŜŀƭǘƘΦ CƻƻŘ ƛǎ ŘƛǎǘǊƛōǳǘŜŘ 

ǘƘǊƻǳƎƘ ƻǳǊ ƭƻŎŀƭ bƻǊǘƘŜǊƴ ǎǘƻǊŜΦ 

 



  Snack Program  



 

bŜǿ ǘƘƛǎ Ǉŀǎǘ ȅŜŀǊ ǿŀǎ ŀ DŀǊŘŜƴ /ƭǳō ǿƘƻ ƎǊŜǿ ǎŜŜŘǎ ŦƻǊ ǇƭŀƴǝƴƎ ƻƴ ǎŎƘƻƻƭ ǇǊƻǇŜǊǘȅ     

ōŜƘƛƴŘ ǘƘŜ ƭƛōǊŀǊȅ ƛƴ bŀƴŎȅΩǎ όŦƻǊƳŜǊ ǘŜŀŎƘŜǊύ DŀǊŘŜƴΣ ŀƴŘ ƛƴ ƻǳǊ ǎŎƘƻƻƭ ŘƻƴŀǘŜŘ /ƻƭƭŜǧΩǎ 

DǊŜŜƴƘƻǳǎŜ ŦǊƻƳ ǘƘŜ aŜƴƴƻƴƛǘŜ /ŜƴǘǊŀƭ /ƻƳƳǳƴƛǘȅ όa//ύ ƛƴ ¢ƛƳƳƛƴǎΦ L ƴŀƳŜ ǘƘƛƴƎǎ 

ōŀǎŜŘ ƻƴ ŦƻǊƳŜǊ ǘŜŀŎƘŜǊǎΩ ƛƴǘŜǊŜǎǘ ŀƴŘ ǇŀǊǝŎƛǇŀǝƻƴ ƛƴ ƎŜǩƴƎ ǘƘƛƴƎǎ ƻũ ǘƘŜ ƎǊƻǳƴŘΦ ²Ŝ 

ǿƛƭƭ ƘŀǾŜ ƻǳǊ ŬǊǎǘ ƘŀǊǾŜǎǘ ƛƴ {ŜǇǘŜƳōŜǊ нлнрΦ ²Ŝ ŀƭǎƻ ƘŀǾŜ ǎƻƳŜ ǇǊƻŘǳŎŜ ƎǊƻǿƛƴƎ ƛƴ ǘƘŜ 

ƭƛōǊŀǊȅΥ ƭŜǧǳŎŜΣ ǎǇƛƴŀŎƘΣ ǎǿƛǎǎ ŎƘŀǊŘ ŀƴŘ ǊŀŘƛǎƘΦ 

 



 

 

 

 

 

 

 

 

 

 

²Ŝ ƘŀŘ ǳǇ ǘƻ мр ǎǘǳŘŜƴǘǎ ǎƛƎƴ-ǳǇ ŦƻǊ ǘƘŜ DŀǊŘŜƴ /ƭǳō ǿƘƛŎƘ ǿƛƭƭ ŎƻƴǝƴǳŜ ƛƴǘƻ 

нлнр-нлнс ŀƴŘ Ƙŀǎ ōŜŎƻƳŜ ƳƻǊŜ ƻŦ ŀ ǾƻƭǳƴǘŜŜǊ ǘƘŀƴ ǇŀƛŘ ǝƳŜ ǇǊƻƧŜŎǘ ƻŦ ƳƛƴŜΦ  

[ƻŎŀƭ ōŜǊǊƛŜǎΥ ǿƛƭŘ ǊŀǎǇōŜǊǊƛŜǎ ǿŜǊŜ ǘƻ ōŜ ǇƛŎƪŜŘ ƛƴ Wǳƭȅ ƻŦ нлнрΣ ǿŀǎƘŜŘ ǘƘŜƴ ŦǊƻπ

ȊŜƴ ŦƻǊ Ŧŀƭƭ ǎƘŀǊƛƴƎΣ ƘƻǿŜǾŜǊ ǘƘŜ ǿŜŀǘƘŜǊ ŘƛŘ ƴƻǘ ŎƻƻǇŜǊŀǘŜΦ ¢ƘŜ {ǳǇǇƻǊǘ {ǘŀũ 

ǿŜǊŜ ǘƘŜ ǇǊƛƳŀǊȅ Ŏƻƻƪǎ ƻŦ ǘƘŜ Iƻǘ .ǊŜŀƪŦŀǎǘ ŦǊƻƳ YƻƪǳƳΩǎ YƛǘŎƘŜƴ ŀƭƻƴƎ ǿƛǘƘ ŀ 

ŎƻǳǇƭŜ ƻŦ ǘŜŀŎƘŜǊǎΦ ²Ŝ ǊŜŎŜƛǾŜŘ ŀ ƳŀƧƻǊ ƎǊŀƴǘ ŦǊƻƳ ǘƘŜ hbC[t ǇǊƻƎǊŀƳ ŦƻǊΥ ƴŜǿ 

ǊŀƴƎŜǎΣ ƴŜǿ ǊŜŦǊƛƎŜǊŀǘƻǊǎΣ ŀ ŎƻƻƪƛƴƎ ƎǊƛƭƭΣ ǿŀǊƳƛƴƎ ǘǊŀȅǎ ŀƴŘ ǳǘŜƴǎƛƭǎΦ 

 

 



hǳǊ ƎǳŜǎǘ Ŏƻƻƪǎ ƛƴŎƭǳŘŜŘΥ ǘƘŜ /ƘŀƛǊ ƻŦ ǘƘŜ {ŎƘƻƻƭ .ƻŀǊŘ [ƛƴŘǎŀȅ [ƛƴƪƭŀǘŜǊ ŀƴŘ aƻƻǎŜ /ǊŜŜ CƛǊǎǘ 

bŀǝƻƴ ǎǘŀũΦ 

CƻǊ bƻǾŜƳōŜǊ нлнр ŀƴ hbC[t ŀǇǇƭƛŎŀǝƻƴ ƛǎ ǇƭŀƴƴŜŘ ŦƻǊΥ ŀ ǎǘŀƛƴƭŜǎǎ ǎǘŜŜƭ ƛǎƭŀƴŘ ƻŦ ŀ ŎƻǳƴǘŜǊΣ   

ǘǊƛǇƭŜ ŘŜŜǇ ǎƛƴƪǎ ŀƴŘ ŦŀǳŎŜǘǎΣ Ǉƭǳǎ ŀ ŦǳƳŜ ƘƻƻŘ ŦƻǊ ǘƘŜ ǊŀƴƎŜǎ ŀƴŘ ƎǊƛƭƭǎ ǘƘŀǘ ǿƛƭƭ ŀǳǘƻƳŀǝŎŀƭƭȅ    

ǎǳǇǇǊŜǎǎ ŀ ŬǊŜΦ !ƭǎƻΣ ŀ ƴŜǿ ǿŀǎƘŜǊ ŀƴŘ ŘǊȅŜǊ ŦƻǊ ǘƘŜ ƎŀǊŀƎŜ ǿƛƭƭ ōŜ ƘƻǇŜŦǳƭƭȅ ǇǳǊŎƘŀǎŜŘ ǎƻ   

ǿƻǊƪŜǊǎ Ŏŀƴ ǿŀǎƘ ǘƘŜ ƳƻǇǎΣ ŀƴŘ ǘƘŜƛǊ ŎƭƻǘƘŜǎ ƛŦ ƴŜŜŘ ōŜ ŀƊŜǊ ŀ ǎŜǿŀƎŜ ŎƭŜŀǊƛƴƎΦ ¢ƘŜ {ǘǳŘŜƴǘ 

²ŜƭƭƴŜǎǎ /ƻǳƴǎŜƭƭƻǊόǎύΥ /ŀǊƭŀ LƴƴŜǎ ŀƴŘ 5ŜǎƛǊŜŜ aŀǘƘŜǿǎ ŀǎǎƛǎǘŜŘ ǿƛǘƘ ǘƘŜ ŘŜƭƛǾŜǊȅ ƻŦ ǘƘŜ ŦƻƻŘ 

ǇǊƻƎǊŀƳǎ ŀǎ ǿŜƭƭ ŀǎ ƻǳǊ LƴŘƛƎŜƴƻǳǎ ϧ {ǘǳŘŜƴǘ {ǳŎŎŜǎǎ [ŜŀŘ aǊǎΦ .ƭǳŜōƻȅΦ ¢ƘŜ {ŎƘƻƻƭ .ƻŀǊŘΩǎ 

¢ǊǳǎǘŜŜǎ ǇǊƻǾƛŘŜŘ ŜǾŜǊȅƻƴŜ ǿƛǘƘ ŀ ǇƛȊȊŀ ƭǳƴŎƘ ŀǎ ǿŜƭƭΦ 

 

¢ƘŜ Ŧǳƭƭ-ǝƳŜ 9!ǎΣ 9/9ǎΣ {ŜŎǊŜǘŀǊȅΣ LƴŘƛƎŜƴƻǳǎ [ŜŀŘΣ tǊƛƴŎƛǇŀƭ ŀƴŘ ±ƛŎŜ-tǊƛƴŎƛǇŀƭ ōŜƎŀƴ ǘƘŜƛǊ CƻƻŘ 

IŀƴŘƭŜǊǎ /ƻǳǊǎŜ ǎƻ ǘƘŀǘ ǿŜ ŀǊŜ ǉǳŀƭƛŬŜŘ ǘƻ ǇǊƻǾƛŘŜ ŦƻƻŘ ǎŀŦŜƭȅΦ aƻǊŜ ǎǘŀũ ǿƛƭƭ ōŜ ǘǊŀƛƴŜŘ ƴŜȄǘ 

ǎŎƘƻƻƭ ȅŜŀǊΦ ¢ƘŜ ƭŀǎǘ ǳǇŘŀǘŜ ǿŀǎ ǘƘŀǘ н 9/9ǎΣ ǘƘŜ tǊƛƴŎƛǇŀƭ ŀƴŘ ǘƘŜ ±ƛŎŜ-tǊƛƴŎƛǇŀƭ ŎƻƳǇƭŜǘŜŘ ǘƘŜ 

ǘǊŀƛƴƛƴƎΣ ǘƘǳǎ ŦǊǳƛǘ ŀƴŘ ǾŜƎŜǘŀōƭŜǎ Ŏŀƴ ōŜ ǎŜǊǾŜŘ ǘƻ ǘƘŜ ǎǘǳŘŜƴǘǎ ƛŦ ŀǘ ƭŜŀǎǘ ƻƴŜ ƻŦ ǳǎ ƛǎ ǇǊŜǎŜƴǘ ƛƴ 

ǘƘŜ ōǳƛƭŘƛƴƎΦ {ƴŀŎƪ {ǳƳƳŀǊȅΥ CƻƻŘ ƻǊŘŜǊƛƴƎΣ ǇǊŜǇŀǊŀǝƻƴ ŀƴŘ ŘŜƭƛǾŜǊȅ ǿŀǎ ŀ ƘǳƎŜ ŦƻŎǳǎ ƻŦ ƳƛƴŜ 

ǿƛǘƘ ŀ ƎǊƻǿƛƴƎ ŎƻƳƳǳƴƛǘȅ ƻŦ ǎǳǇǇƻǊǘŜǊǎ ŦƻǊ ƛƳǇƭŜƳŜƴǘŀǝƻƴ ŀƴŘ ƘƻǇŜŦǳƭƭȅ ƳƻǊŜ ƻƴ ǘƘŜ ǿŀȅΦ 

 

)ÃÅ ÐÁÃËÓ 
9ŀǊƭȅ ƛƴ !ǳƎǳǎǘ нлнпΣ ŎŀǎŜǎ ƻŦ ƛŎŜ ǇŀŎƪǎ ǿŜǊŜ ƻǊŘŜǊŜŘΦ ! ŦǊƛŘƎŜ ǿƛǘƘ ŀ ŦǊŜŜȊŜǊ ǿŀǎ ƳƻǾŜŘ ƛƴǘƻ 

ǘƘŜ ƻŶŎŜ ŦƻǊ ŀŎŎŜǎǎƛōƛƭƛǘȅ ǘƻ ǘƘŜ ƛŎŜ ǇŀŎƪǎΦ ! ŦŜǿ ǎǘǳŘŜƴǘǎ ƘŀǾŜ ōŜŎƻƳŜ ǎŜƭŦ-ǎǳŶŎƛŜƴǘ ŀǎ ǘƘŜȅ 

Ǿƛǎƛǘ ǘƘŜ ƻŶŎŜΣ Ǝƻ ǘƻ ǘƘŜ ŦǊŜŜȊŜǊΣ ŀƴŘ ǘŀƪŜ ƻǳǘ ǘƘŜƛǊ ƻǿƴ ƛŎŜ ǇŀŎƪΦ tŀǊǝŀƭ ŎŀǎŜǎ ǊŜƳŀƛƴ ŦƻǊ ŀǘ 

ƭŜŀǎǘ ǘǿƻ ƳƻǊŜ ȅŜŀǊǎ ƻŦ ǎǳǇǇƭȅ ŀǎ ǎƻƳŜ Ǝƻ ƘƻƳŜ ƻǊ ǘƻ ǘƘŜ ƘƻǎǇƛǘŀƭ ǿƛǘƘ ǘƘŜ ǇŀǝŜƴǘΦ                    

т ŀƳōǳƭŀƴŎŜǎ ǿŜǊŜ ŎŀƭƭŜŘ ƭŀǎǘ ǎŎƘƻƻƭ ȅŜŀǊΦ 

 

#ÏÎÔÁÃÔ 
! ŎƻƭƭŀōƻǊŀǝƻƴ ǿŀǎ ŦƻǊƳŜŘ ǿƛǘƘ ǘƘŜ ǇƘȅǎƛŎŀƭ ŜŘǳŎŀǝƻƴ ǘŜŀŎƘŜǊ ƛƴ ƻǊŘŜǊ ǘƻ ǊŜŘǳŎŜ ŎƻƴǘŀŎǘ ŀǎ 

Ƴƻǎǘ ƻŦ ǘƘŜ ƛƴƧǳǊƛŜǎ ƻŎŎǳǊǊŜŘ ƛƴ ǘƘŜ ƎȅƳΣ ƛƴŎƭǳŘƛƴƎ ƻǳǊ Ƴƻǎǘ ǎŜǾŜǊŜ ƛƴ ǘƘŜ ŦƻǊƳ ƻŦ ƘŜŀŘ ƛƴƧǳǊƛŜǎΦ LŦ 

ŀ ǎǘǳŘŜƴǘ ǎƘƻǿŜŘ ŀǘ ƭŜŀǎǘ ƻƴŜ ǎƛƎƴ ƻŦ ŀ ŎƻƴŎǳǎǎƛƻƴ ǘƘŜƴ ŀƴ ŀƳōǳƭŀƴŎŜ ǿŀǎ ŎŀƭƭŜŘ ǿƛǘƘ ƳȅǎŜƭŦ   

ŀŎŎƻƳǇŀƴȅƛƴƎ ǘƘŜ ǎǘǳŘŜƴǘ ǘƻ ǘƘŜ ƘƻǎǇƛǘŀƭ ǘƻ ƳŜŜǘ ǳǇ ǿƛǘƘ ǘƘŜ ǇŀǊŜƴǘκƎǳŀǊŘƛŀƴΦ LŦ ŀ ŎƻƴŎǳǎǎƛƻƴ 

ǿŀǎ ŎƻƴŬǊƳŜŘ ŀǘ ǘƘŜ ƘƻǎǇƛǘŀƭΣ ǘƘŜƴ ǘƘŜ ǎǘǳŘŜƴǘ 



ǿŀǎ Ǉǳǘ ƻƴ ŎƻƴŎǳǎǎƛƻƴ ǇǊƻǘƻŎƻƭ ǳǇƻƴ ǘƘŜƛǊ ǊŜǘǳǊƴΥ ƴƻ ƻǳǘŘƻƻǊ ǊŜŎŜǎǎ ŀƴŘ ƴƻ ƎȅƳ ŦƻǊ мл ŎŀƭŜƴŘŀǊ 

Řŀȅǎ ǿƛǘƘ ǘƘŜƛǊ ǎǳōǎŜǉǳŜƴǘ Ǿƛǎƛǘǎ ǘƻ ǘƘŜ ƻŶŎŜ ǘǊŀŎƪŜŘ ŀǎ ǿŜƭƭΦ 

 

! ƳŀƧƻǊ ƛƳǇǊƻǾŜƳŜƴǘ ǿŀǎ ǘƘŜ ƳŀƛƴǘŜƴŀƴŎŜ ǊŜǉǳŜǎǘ ƛƴ 5ŜŎŜƳōŜǊ нлнп ǘƻ ƭƻǿŜǊ ǘƘŜ ƎȅƳ Ƴŀǘǎ ŀƴŘ 

Ŭƭƭ ƛƴ ŀǊŜŀǎ ŦƻǊ Ǉƻƛƴǘǎ ƻŦ ŎƻƴǘŀŎǘ ōŀǎŜŘ ƻƴ ǇǊŜǾƛƻǳǎ ƛƴƧǳǊƛŜǎΦ Lǘ ŘƛŘ ƴƻǘ ŜƭƛƳƛƴŀǘŜ ƘŜŀŘ ǘƻ ƘŜŀŘ     

Ŏƻƭƭƛǎƛƻƴǎ ƴƻǊ Ŏƻƭƭƛǎƛƻƴǎ ǿƛǘƘ ǘƘŜ ƅƻƻǊΦ /ƭŀǎǎǊƻƻƳ ǘŜŀŎƘŜǊ ƛƴǎǘǊǳŎǝƻƴ ŘƛŘ ǊŜŘǳŎŜ ǘƘŜ ƴǳƳōŜǊ ƻŦ 

ƘŜŀŘ Ƙƛǘǎ ŀǎ ǘƘŜ ōƭŀŎƪ ƭƛƴŜ ǿŀǎ ǊŜǎǇŜŎǘŜŘ ƳƻǊŜ ŦƻǊ ǘƘŜ ǎŜŎƻƴŘ ƘŀƭŦ ƻŦ ǘƘŜ ȅŜŀǊ ǿƛǘƘ ƛƴƧǳǊƛŜǎ ǘƘǳǎ 

ōŜƛƴƎ ǊŜŘǳŎŜŘ ƛƴ ǘƘŜ ƎȅƳƴŀǎƛǳƳΦ ¢ƘŜǊŜ ƛǎ ŀƭǎƻ ǘƘŜ ƴŜŜŘ ǘƻ ŀŘŘǊŜǎǎ ǘƘŜ ŎƻƳǇŜǝǝǾŜƴŜǎǎ ŀƳƻƴƎǎǘ 

ǘƘŜ ǎǘǳŘŜƴǘǎ ǿƘƻ ǿŀƴǘ ǘƻ ǿƛƴ ǘƻ ǘƘŜ Ǉƻƛƴǘ ƻŦ ǇǳǎƘƛƴƎ ǘƘŜ ŎƻƳǇŜǝǝƻƴ ƛƴǘƻ ǿŀƭƭǎΣ ŘƻƻǊǎ ƻǊ ŘƻƻǊ 

ŦǊŀƳŜǎΦ ¢ƘŜ ƛƴƧǳǊŜŘ ǇŜǊǎƻƴ ƛǎ ǘŀƪŜƴ ŎŀǊŜ ƻŦ ŬǊǎǘΣ ǘƘŜƴ ŀƴ ƛƴǾŜǎǝƎŀǝƻƴ ƻŎŎǳǊǎ ǿƛǘƘ ŎŀƳŜǊŀ ǊŜǾƛŜǿΣ 

ŀƴŘ ǘƘŜƴ ǘƘŜ ŀƎƎǊŜǎǎƻǊ ƛǎ ŜŘǳŎŀǘŜŘ ƻƴ ǘƘŜ ŜǊǊƻǊ ƻŦ ǘƘŜƛǊ ǿŀȅǎΦ {ƻƳŜ ǎǘǳŘŜƴǘǎ ǘƘƻǳƎƘǘ ǘƘŀǘ ƘƛǩƴƎ 

ƻǘƘŜǊǎ ƛŦ ǘƘŜȅ ŘƛŘ ƴƻǘ ƎŜǘ ǘƘŜƛǊ ǿŀȅ ǿŀǎ ŀ ǎƻƭǳǝƻƴΦ 

 

¢ƘŜǊŜ ƛǎ ŀ Ǉƭŀƴ ŦƻǊ ƎȅƳ Ƴŀǘ ǊŜǇƭŀŎŜƳŜƴǘ ŀƴŘ ǘƻ ŎƻǾŜǊ ŀƭƭ ǘƘŜ ǿŀƭƭǎ ŀƴŘ ŘƻƻǊǎ ŀǎ ǾǳƭƴŜǊŀōƛƭƛǝŜǎ 

ŎƻƴǝƴǳŜ ǘƻ ŜȄƛǎǘ ǘƘǊƻǳƎƘ ŀƴ hCb[t ŀǇǇƭƛŎŀǝƻƴΦ wŜƳƻǾƛƴƎ ŎƘŀƛǊǎ ŦǊƻƳ ǎƻƳŜƻƴŜ ŀōƻǳǘ ǘƻ ǎƛǘ 

ŎŀǳǎŜŘ ƘŜŀŘ ƛƴƧǳǊƛŜǎ ŀǎ ǿŜƭƭΦ LƴƧǳǊƛŜǎ ŀƭǎƻ ƻŎŎǳǊǊŜŘ ƻǳǘǎƛŘŜ ǿƛǘƘΥ ǘƘŜ ǘŀƭƭ ǎƭƛŘŜΣ ǎƴŀƪŜ ōŜŀƳΣ ŀƴŘ 

ƻƴǘƻ ǘƘŜ ŎƻƴŎǊŜǘŜ ǇŀŘΦ ¢ƘŜ ȅƻǳƴƎŜǊ ǎǘǳŘŜƴǘǎ ŀǊŜ ǾǳƭƴŜǊŀōƭŜ ǘƻ ƳƻǊŜ ǎŜǊƛƻǳǎ ƛƴƧǳǊƛŜǎ ƎƛǾŜƴ ǘƘŜ 

ŦǊŀƎƛƭŜ ƴŀǘǳǊŜ ƻŦ ǘƘŜƛǊ ōƻŘƛŜǎΦ ! ōƻȄ ƻŦ ōŀƴŘŀƎŜǎ ǿŀǎ ǎǳǇǇƭƛŜŘ ǘƻ ŀƭƭ ŎƭŀǎǎǊƻƻƳǎ ǿƘƛŎƘ ǿŀǎ ǘƘŜƴ 

ǳǇǇŜŘ ǘƻ ŀ ŬǊǎǘ ŀƛŘ ƪƛǘΦ /ƻƳǇƭŜǘŜ ŬǊǎǘ ŀƛŘ ōŀƎǎ ǿŜǊŜ ǇǳǊŎƘŀǎŜŘ ŦƻǊ ǘƘŜ ƻŶŎŜΣ ƎȅƳƴŀǎƛǳƳ ŀƴŘ ŦƻǊ 

ǘƘŜ ƻǳǘŘƻƻǊ ŜŘǳŎŀǝƻƴ ǇǊƻƎǊŀƳΦ 

 



CƻǊ нлнр-нлнсΣ ŀŘŘƛǝƻƴŀƭ ŬǊǎǘ ŀƛŘ ǊŜǎƻǳǊŎŜǎ ǿŜǊŜ ƻǊŘŜǊŜŘΦ CƻǊ ŜȄŀƳǇƭŜΣ ƛƴƧǳǊŜŘ ǎǘǳŘŜƴǘǎ ƻƴ ǘƘŜ 

ǎŜŎƻƴŘ ƅƻƻǊ ǿŜǊŜ ǿƘŜŜƭŜŘ ǘƻ ǘƘŜ ŜƭŜǾŀǘƻǊ ƻƴ ŀ ŘŜǎƪ ŎƘŀƛǊΣ ǘƘŜƴ ǿƘŜŜƭŜŘ ǘƻ ǘƘŜ ŦǊƻƴǘ ŦƻȅŜǊ ŦƻǊ 

ǇŀǊŜƴǘκƎǳŀǊŘƛŀƴ ǇƛŎƪǳǇΦ {ƻ ŀ ǿƘŜŜƭŎƘŀƛǊ ǿŀǎ ƻǊŘŜǊŜŘ ŦƻǊ ƴŜȄǘ ȅŜŀǊΦ bƻ ǊŜǉǳŜǎǘ ŦƻǊ ƘŜŀƭǘƘ ŀƴŘ 

ǎŀŦŜǘȅ ƛǘŜƳǎ ǿŜǊŜ ŘŜƴƛŜŘ ōȅ ǘƘŜ ōƻŀǊŘ ƻŶŎŜΦ 

 

2ÁÎË ÏÆ 3ÔÕÄÅÎÔ (ÁÚÁÒÄÓ 
 

tƘȅǎƛŎŀƭ ƘŀŘ снм ǊŜǇƻǊǘǎ - мл Ґ смм  

 

¢ŀōƭŜ .  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ϝhǘƘŜǊ ǿŀǎ ŎƘƻǎŜƴ ǿƘƛƭŜ ǎƻƳŜǝƳŜǎ ƛǘ Ŭǘ ŜƭǎŜǿƘŜǊŜ ƭƛƪŜ ǎƛŎƪ όмлύΣ ǊŜŦǳǎŀƭǎ όуύ ǿƘƛŎƘ ǿƛƭƭ ōŜ ŀ ƴŜǿ 

ǊŜŀǎƻƴ ǳƴŘŜǊ tǎȅŎƘƻƭƻƎƛŎŀƭΣ ǝǊŜŘ ƻǊ ǎƭŜŜǇƛƴƎ όсύ ŀƭƻƴƎ ǿƛǘƘ ǳǇǎŜǘ όрύ ǿƘƛŎƘ ǿƛƭƭ ōƻǘƘ ōŜŎƻƳŜ ŀ 

ƴŜǿ ŀǊŜŀ ǳƴŘŜǊ ǇƘȅǎƛŎŀƭ ƴŜȄǘ ȅŜŀǊΦ {ƛŎƪ όмлύ ǿŀǎ ƳƻǾŜŘ ǘƻ ōŜƭƻǿ ŀƴŘ ǘƘŜ ƴǳƳōŜǊǎ ǿŜǊŜ ŀŘƧǳǎǘŜŘ 

ŀŎŎƻǊŘƛƴƎƭȅΦ  Lǘ ǿŀǎ ƴƻǘŜŘ ǘƘŀǘ ǎǘǳŘŜƴǘǎ ǊŜǉǳƛǊŜ ǘƘŜƛǊ ƻǿƴ ǿŀǘŜǊ ōƻǧƭŜ ŦƻǊ ƎȅƳ ǿƘƛŎƘ ǿƻǳƭŘ ŜƭƛƳƛπ

ƴŀǘŜ ŎƻƳƛƴƎ ǘƻ ǘƘŜ ƻŶŎŜ ŦƻǊ ŎǳǇǎΦ 

 

 

Rank Reason Frequency % of Physical 

1 Snack or food 137 22.1 

2 Contact 71 11. 

3 Late pickup 48 7.7 

4 Coverage for staff 44 7.1 

5 Other* 38 6.1 

6 Leaving class 33 5.3 

7 Cup (for Phys Ed) 27 4.3 

8 Clothing issue Safe-
ty Plan support 

17 
17 

2.7 

2.7 

9 Early pickup 16 2.6 

10 Runner 
Time-out 

15 
15 

2.4 

2.4 

  
Totals 478 76.8 



нΦ aŜŘƛŎŀƭ ƘŀŘ пум ǊŜǇƻǊǘǎ Ҍ мл Ґ пфм 

 

Table C 

 

 

 

 

 

оΦ tǎȅŎƘƻƭƻƎƛŎŀƭ ƘŀŘ мор ǊŜǇƻǊǘǎ  

¢ŀōƭŜ 5  

 

 

 

 

пΦ 9Ƴƻǝƻƴŀƭ ƘŀŘ мнм ǊŜǇƻǊǘ 

¢ŀōƭŜ 9 

 

 

 

Rank Reason Frequency Percentage 

1 Ice pack 95 19.3 

2 Sick 59 12.0 

3 Band-aid 43 8.8 

4 Head injury 29 5.9 

5 Lice 24 4.9 

  
Totals 250 50.9 

Rank Reason Frequency Percentage 

1 Learning difficulties 56 41.2 

2 Not following class rules 19 14 

3 Not following school safe-
ty 

14 10.3 

  Totals 89 65.5 

Rank Reason Frequency Percentage 

1 Crying 51 42.1 

2 Overwhelmed 28 23.1 

3 Sad/withdrawn 13 10.7 

  
Totals 92 75.9 



¢ƘŜ ƴǳƳōŜǊ ƻŦ ŜƳƻǝƻƴŀƭ ǎǘǳŘŜƴǘǎ ƛƴŎǊŜŀǎŜŘ ŦǊƻƳ ǘƘŜ ǇǊŜǾƛƻǳǎ ȅŜŀǊ ǿƘƛŎƘ ǿŀǎ ŎƻƴŎŜǊƴƛƴƎΦ ²Ŝ 

ǿŜǊŜ ǿƛǘƘƻǳǘ ŀ {ŎƘƻƻƭ ²ŜƭƭƴŜǎǎ /ƻǳƴǎŜƭƭƻǊ ŦƻǊ ƘŀƭŦ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ȅŜŀǊ ǿƘƛŎƘ ƳŀŘŜ ƛǘ ƳƻǊŜ ŘƛŶŎǳƭǘ 

ŦƻǊ ǘƘŜ ǎǘǳŘŜƴǘǎ ŀǎ ǘƘŜ ƳŜŘƛǳƳ ǘŜǊƳ ǎǳǇǇƻǊǘ ǿŀǎ ƭŀŎƪƛƴƎΦ 

 

рΦ tǎȅŎƘƻǎƻŎƛŀƭ ƘŀŘ фр ǊŜǇƻǊǘǎ 

 ¢ŀōƭŜ C  

 

 

 

 

 

 

Cƻƭƭƻǿ-ǳǇ ƳŜŘƛŀǝƻƴǎ ǿŜǊŜ ōŜǘǿŜŜƴ ǘǿƻ ƻǊ ƳƻǊŜ ǎǘǳŘŜƴǘǎ ǘƘŀǘ ƛƴŎƭǳŘŜŘ ŀǇƻƭƻƎƛŜǎ ŀƴŘ ǇǊƻƳƛǎŜǎ 

ƴƻǘ ǘƻ ǊŜƻũŜƴŘΦ {ǘǳŘŜƴǘǎ ƴŜŜŘŜŘ ǘƻ ƭŜŀǊƴ Ƙƻǿ ǘƻ ŎƻǊǊŜŎǘ ǘƘŜƛǊ ōŜƘŀǾƛƻǳǊόǎύΦ 

сΦ /ǳƭǘǳǊŀƭ ƘŀŘ нл ǊŜǇƻǊǘǎ 

 ¢ŀōƭŜ D  

 

 

 

 

¢ƘŜ /ǊŜŜ ƭŀƴƎǳŀƎŜ ŀƴŘ ǘƘŜ ƘŜǊƛǘŀƎŜ ƛǎ Ǉǳǘ ŬǊǎǘ ŀǘ aƻƻǎŜ CŀŎǘƻǊȅ aƛƴƛǎǝƪΦ {ƻƳŜǝƳŜǎ ǘƘŜ ǎǘǳŘŜƴǘǎ 

ŘƛŘ ƴƻǘ ǿŀƴǘ ǘƻ Ǝƻ ǘƻ /ǊŜŜ ǿƘƛŎƘ ǿŀǎ ǘŜƳǇƻǊŀǊȅΦ 

/ƻŘŜ ¸Ŝƭƭƻǿ ƻǊ ƳƛǎǎƛƴƎ ǎǘǳŘŜƴǘǎ ǿŜǊŜ с ǊŜǇƻǊǘǎΦ /ƻŘŜ tƛƴƪ ƻǊ 

ǎŜƭŦ-ƘŀǊƳ ǿƻǊŘǎ ǎǇƻƪŜƴ ǿŀǎ м όƛƴ WǳƴŜύ b!t{ ǿŜǊŜ ŎŀƭƭŜŘ н 

ǝƳŜǎ 

tta мнл ƻǊ hb{L{ wŜǇƻǊǘǎ л 

±ŀƭǳŜǎ л όǿƘƛŎƘ ǿƛƭƭ ōŜ ŘǊƻǇǇŜŘ ƛƴ ƴŜȄǘ ȅŜŀǊΩǎ ǊŜǇƻǊǝƴƎ ŦƻǊƳύ 

 

3ÁÆÅ 3ÃÈÏÏÌÓ )ÎÃÉÄÅÎÔ 2ÅÐÏÒÔÉÎÇ 
! ǎŜǇŀǊŀǘŜ ŦƻǊƳ ŦƻǊ ǎǘǳŘŜƴǘǎΣ ǇŀǊŜƴǘǎ ŀƴŘ ƎǳŀǊŘƛŀƴǎΣ Ǉƭǳǎ ǎǘŀũ ǿŀǎ ƛƴƛǝŀǘŜŘ ŦƻǊ ǘƘŜ нлнп-

нлнр ǎŎƘƻƻƭ ȅŜŀǊΦ ¢ƘŜ ŦƻǊƳ ǿŀǎ ŀŎŎŜǎǎƛōƭŜ ƻƴ ƻǳǊ ǳǇŘŀǘŜŘ ǎŎƘƻƻƭ ǿŜōǎƛǘŜΦ 

 

Rank Reason Frequency Percentage 

1 Follow-up mediations 42 44.2 

2 Stressed out 14 14.7 

3 Shouting at someone 8 8.4 

  
Totals 64 67.3 

Rank Reason Frequency Percentage 

1 No to Cree 15 75 



¦ǎǳŀƭƭȅ ǎǘŀũ ƳŜƳōŜǊǎ ŎƻƳǇƭŜǘŜŘ ǘƘŜ ǊŜǇƻǊǘΦ tƘƻƴŜ Ŏŀƭƭǎ ƻǊ ŜƳŀƛƭǎ ǎŜƴǘ ǘƻ ŀŘƳƛƴƛǎǘǊŀǝƻƴ ǿŜǊŜ 
ŀƭǎƻ ŬƭƭŜŘ ƻǳǘ ƻƴ ōŜƘŀƭŦ ƻŦ ǘƘŜ ǇŀǊŜƴǘκƎǳŀǊŘƛŀƴ ǘƘŜƴ ŀƴ ƛƴǾŜǎǝƎŀǝƻƴ ǿƻǳƭŘ ōŜ ŎƻƳǇƭŜǘŜŘΦ 

¢ƘŜ Řŀǘŀ ƘƛƎƘƭƛƎƘǘǎ ǿŜǊŜ ŀǎ ŦƻƭƭƻǿǎΥ мпп ǊŜǇƻǊǘǎ 

 

WǳƴŜ сǘƘ ƘŀŘ р ǊŜǇƻǊǘǎ ǿƘƛŎƘ ǿŀǎ ǘƘŜ ƘƛƎƘŜǎǘ ƴǳƳōŜǊ ƻƴ ŀƴȅ ƎƛǾŜƴ ŘŀȅΦ ¢ƘŜ ǝƳŜ ƻŦ 
мнΥлл ta ƘŀŘ ф ǊŜǇƻǊǘǎΦ 

²ƘŜǊŜ ŘƛŘ ǘƘŜ ǊŜǇƻǊǘǎ ƻŎŎǳǊΚ ¢ŀōƭŜ I 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

CƻǊ ǿƘŀǘ ǊŜŀǎƻƴΚ ¢ŀōƭŜ L 
 

 

 

Rank Location Frequency Percentage 

1 Classroom 59 41 

2 Gym 26 18 

3 Front outside 14 9.7 

4 Playground 11 7.6 

5 Hallways 10 6.9 

  
Total 120 83 

Rank Reason Frequency Percentage 

1 Contact 40 28 

2 Head injury 28 19 

3 Fall injury Gen-
eral injury 

8 
8 

5.6 

5.6 

4 Emotional Psychoso-
cial 

7 
7 

4.9 

4.9 

5 Cut/scratch/scarpe 5 3.5 

  Total 103 71.5 



L ƘŀǾŜ ōŜŜƴ ƎƻƛƴƎ ǿƛǘƘ ǘƘŜ ǇŀǧŜǊƴ ǘƘŀǘ ǘǿƻ ǝƳŜǎ ŀƴ ŀƎƎǊŜǎǎƻǊ ƎƻŜǎ ŀƎŀƛƴǎǘ ǎƻƳŜƻƴŜ ŦƻǊ ǘƘŜ 
ǎŀƳŜ ǊŜŀǎƻƴ ǘƘŜƴ ƛǘ ƛǎ ōǳƭƭȅƛƴƎΦ !ƊŜǊ ǘƘǊŜŜ ǝƳŜǎ ǘƘŜƴ ǇǊƻƎǊŜǎǎƛǾŜ ŘƛǎŎƛǇƭƛƴŜ ƛǎ ŀǇǇƭƛŜŘ ǘƻ ǘƘŜ    
ŀƎƎǊŜǎǎƻǊΦ hƴƭȅ ǎǘǳŘŜƴǘǎ ƛƴ ƎǊŀŘŜǎ ŦƻǳǊ ŀƴŘ ǳǇ Ŏŀƴ ōŜ ǎǳǎǇŜƴŘŜŘΦ {ƻƳŜ ǊŜǇƻǊǘǎ ǿŜǊŜ ŎƻƳǇƭŜǘŜŘ 
ŀǎ CƻǊ ̧ƻǳǊ LƴŦƻǊƳŀǝƻƴ όC¸Lύ ŀƴŘ L ŀŎǝƻƴŜŘ ǎƻƳŜ ƻǊ ŀǿŀƛǘŜŘ ŦƻǊ ǎƛƳƛƭŀǊ ōŜƘŀǾƛƻǳǊ ǘƻ ƻŎŎǳǊ ŀƎŀƛƴΦ 

 

CƻǊ нлнр-нлнс L ǿƻǳƭŘ ƭƛƪŜ ǘƻ ǊŜƴŀƳŜ ǘƘŜ {ŀŦŜ {ŎƘƻƻƭǎ LƴŎƛŘŜƴǘ wŜǇƻǊǝƴƎ ǘƻ aƛƴƛǎǝƪ {ŎƘƻƻƭ 
/ƻƳƳǳƴƛǘȅ {ŀŦŜ {ŎƘƻƻƭǎ LƴŎƛŘŜƴǘ wŜǇƻǊǝƴƎ ŀǎ ǘƘŜ ǊŜǇƻǊǘǎ Ŏŀƴ ōŜ ŀōƻǳǘ ŀƴȅƻƴŜ ǿƛǘƘƛƴ ƻǳǊ 
ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ōŜ ŎƻƳǇƭŜǘŜŘ ōȅ ŀƴȅƻƴŜ ǿƘƻ ƛǎ ǇŀǊǘ ƻŦ ƻǳǊ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ ǎǳŎƘ 
ŀǎ ǇŀǊŜƴǘǎκƎǳŀǊŘƛŀƴǎ ŀǎ ǇƘƻƴŜ ŎŀƭƭǎΣ ŜƳŀƛƭǎ ŀƴŘ ƛƴ ǇŜǊǎƻƴ Ǿƛǎƛǘǎ ŀǊŜ     ŜƴǘŜǊŜŘ ƛƴǘƻ ǘƘƛǎ ǊŜπ
ǇƻǊǝƴƎ ǎȅǎǘŜƳΣ ŀƎŀƛƴ Ǿƛŀ ƻǳǊ ǿŜōǎƛǘŜ ƭƛƴƪΦ ¢ƘŜ ŦƻǊƳ ǿƛƭƭ ŀƭǎƻ ōŜ ǳǇŘŀǘŜŘ ŦƻǊ ŎƻƳƳƻƴ 
ƭƛǎǝƴƎǎ ƻŦ ǊŜǇƻǊǘǎ ǎǳŎƘ ŀǎΥ ŎƻƴǘŀŎǘ όƘƛǩƴƎΣ ǘǊƛǇǇƛƴƎΣ ǇǳǎƘƛƴƎΣ ǎǇƛǩƴƎύΣ ǘƘŜ ŘƛũŜǊŜƴǘ ǘȅǇŜǎ ƻŦ 
ƛƴƧǳǊȅΣ ŜƳƻǝƻƴŀƭΣ ǊŜǉǳŜǎǘ ŘŜƴƛŜŘΣ ŀƴŘ ŎƭƻǘƘƛƴƎ ƛǎǎǳŜǎΦ {ƛƳƛƭŀǊ ǘƻ ǇƻƭƛŎŜ ǊŜǇƻǊǘǎΣ ǘƘŜ ōŀǎƛŎ 
ǉǳŜǎǝƻƴǎ ƻŦΥ ²ƘƻΣ ²ƘŀǘΣ ²ƘŜƴΣ ²ƘŜǊŜ ŀƴŘ Iƻǿ ƴŜŜŘ ǘƻ ōŜ ŀƴǎǿŜǊŜŘΦ ¢Ƙǳǎ ǘƘŜ ǿŜōǎƛǘŜ 
ƭƛƴƪ ǿƛƭƭ ōŜ ǳǇŘŀǘŜŘ ǘƻƻΦ aƻǊŜ ŎƻƳƳǳƴƛŎŀǝƻƴ ǿƛƭƭ ōŜ ƎƛǾŜƴ ŦƻǊ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ŎƻƳπ
Ƴǳƴƛǘȅ ǘƻ ŎƻƳǇƭŜǘŜ ǘƘŜ ŦƻǊƳ ŀǎ ǘƘŜ Ǌŀǝƻ ƻŦ {ǘǳŘŜƴǘ {ǳǇǇƻǊǘ hŶŎŜ wŜǇƻǊǘǎ ǿŜǊŜ ŀōƻǳǘ млȄ 
ƎǊŜŀǘŜǊ ǘƘŀƴ {ŀŦŜ {ŎƘƻƻƭǎLƴŎƛŘŜƴǘ wŜǇƻǊǝƴƎΦ Lƴ Ƴȅ ǘǊŀƛƴƛƴƎ ŀǎ ŀ ǘŜŀŎƘŜǊΣ ƛŦ ȅƻǳ ǎŜƴŘ ŀ ǎǘǳπ
ŘŜƴǘ ǘƻ ǘƘŜ ƻŶŎŜ ǘƘŜƴ ȅƻǳ Ŭƭƭ ƛƴ ŀ ǊŜǇƻǊǘΦ 

 

!ÔÔÅÎÄÁÎÃÅ 
L ƭŜŘ ōȅ ŜȄŀƳǇƭŜΣ ŀƴŘ ǿŀǎ ŀǿŀȅ ŦƻǊ ƻƴƭȅ ǘƘǊŜŜ Řŀȅǎ ŘǳŜ ǘƻ ǎƛŎƪƴŜǎǎΦ L ǿŀǎ ōƭŜǎǎŜŘ ŀǎ ƻǘƘŜǊ ǎǘŀũ 
ƳŜƳōŜǊǎ ǳǎŜŘ ŎƻƳǇŀǎǎƛƻƴŀǘŜ ƭŜŀǾŜǎ ŦƻǊ ŦŀƳƛƭȅ ŜƳŜǊƎŜƴŎƛŜǎΦ L ƳƻƴƛǘƻǊŜŘ 9! ŀǧŜƴŘŀƴŎŜ ŀǎ 
ǘƘŜȅ ǳǎǳŀƭƭȅ ǊŜǇƻǊǘŜŘ ǘƘŜƛǊ ŀōǎŜƴŎŜ ǘƻ ƳŜ ǎƛƴŎŜ L Řƻ ǘƘŜƛǊ 9!     ǇƭŀŎŜƳŜƴǘǎ ǿƛǘƘ ŀ ƘƛƎƘ ƴŜŜŘǎ 
ǎǘǳŘŜƴǘΦ ¢ƻǿŀǊŘǎ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ȅŜŀǊ L ōŜŎŀƳŜ ƳƻǊŜ ƛƴǾƻƭǾŜŘ ǿƛǘƘ ǎǘǳŘŜƴǘ ŀǧŜƴŘŀƴŎŜ 
ŀǎ ǿŜƭƭ ŀƴŘ ƛƴǾŜǎǝƎŀǘŜŘ ǊŜŀǎƻƴǎ ǎǳŎƘ ŀǎΥ ƴƻǘ ƎŜǩƴƎ ŀƭƻƴƎ ǿƛǘƘ ŀƴƻǘƘŜǊ ǎǘǳŘŜƴǘΣ ǘƘŜƴ ƳŜŘƛπ
ŀǝƴƎ ŀ ǊŜǎƻƭǳǝƻƴΦ 

 

7ÏÒËÅÒ (ÅÁÌÔÈ ÁÎÄ 3ÁÆÅÔÙ 
L ǊŜǇǊŜǎŜƴǘŜŘ ǎŎƘƻƻƭ ŀŘƳƛƴƛǎǘǊŀǝƻƴ όtǊƛƴŎƛǇŀƭ ŀƴŘ ±ƛŎŜ-ǇǊƛƴŎƛǇŀƭύ ŀƴŘ ƳŀƴŀƎŜƳŜƴǘ ƻƴ ǘƘŜ Wƻƛƴǘ 

IŜŀƭǘƘ ŀƴŘ {ŀŦŜǘȅ /ƻƳƳƛǧŜŜΤ Ƴȅ ǎŜŎƻƴŘ ȅŜŀǊ ƛƴ ŀ ǊƻǿΦ tǊƻŦŜǎǎƛƻƴŀƭ 



5ŜǾŜƭƻǇƳŜƴǘ ǿŀǎ ƎǊŀƴǘŜŘ ŦƻǊ ƳŜ ǘƻ ǘŀƪŜ ǘƘŜ ǇǊŜǊŜǉǳƛǎƛǘŜ ŎƻǳǊǎŜǎ ŀƴŘ ǘƘŜ LƴǎǘǊǳŎǘƻǊǎ ¢ǊŀƛƴƛƴƎ 
/ƻǳǊǎŜ ŦǊƻƳ ǘƘŜ ²ƻǊƪŜǊǎ IŜŀƭǘƘ ŀƴŘ {ŀŦŜǘȅ /ŜƴǘǊŜ ŦƻǊ ǘƘǊŜŜ ǿŜŜƪǎ ƛƴ ǘƻǘŀƭΦ aŀƴȅ ƭŜŀǊƴƛƴƎǎ ŦǊƻƳ 
ǘƘŜ ǘǊŀƛƴƛƴƎ ƘŀǾŜ ōŜŜƴ ǎƘŀǊŜŘ ǳǇƻƴ Ƴȅ ǊŜǘǳǊƴ ŦƻǊ ǿƻǊƪŜǊ ǎŀŦŜǘȅΦ 

 

CƻǊ ǘƘŜ нлнр-нлнс ǎŎƘƻƻƭ ȅŜŀǊΣ L ǿƛƭƭ ƭŜŀŘ ²IaL{ ǘǊŀƛƴƛƴƎ ŦƻǊ ǘƘŜ ƳŀƛƴǘŜƴŀƴŎŜ ǎǘŀũ ŀǎ ƛǘ ƛǎ ǘƻ ōŜ 
ŘƻƴŜ ŀƴƴǳŀƭƭȅΦ ! 5ŜōǊƛŜŦ CƻǊƳ ǿŀǎ ŎƻƭƭŀōƻǊŀǝǾŜƭȅ ŎǊŜŀǘŜŘ ŦƻǊ ǎŜǊƛƻǳǎ ƛƴŎƛŘŜƴǘǎ ŀƴŘ ƛǘǎ ƴǳƳōŜǊ 
ǎƘƻǳƭŘ ōŜ ǇŀƛǊŜŘ ǿƛǘƘ ŀƴ ƛƴƛǝŀƭ ŎƻƳƳǳƴƛǘȅ ƛƴŎƛŘŜƴǘ ǊŜǇƻǊǝƴƎ ŦƻǊƳΦ ²Ŝ ƘŀŘ ǘƘǊŜŜ ƭƻŎƪŘƻǿƴ ŘǊƛƭƭǎ 
ƛƴ WǳƴŜ нлнрΦ ¢ƘŜ ǘƘƛǊŘ ŘǊƛƭƭ ǿŀǎ ŎƻƻǊŘƛƴŀǘŜŘ ǿƛǘƘ b!t{ ǿƘƻ     ǊŜǎǇƻƴŘŜŘ ōŀǎŜŘ ǳǇƻƴ ǘƘŜƛǊ ǎŜǊǾƛŎŜ 
ǘǊŀƛƴƛƴƎΦ L ƭƻƻƪ ŦƻǊǿŀǊŘ ǘƻ ƘŀǾƛƴƎ ƘŜŀƭǘƘȅ ŎƻƴǾŜǊǎŀǝƻƴǎ ŀōƻǳǘ ōƻǘƘ ǎǘǳŘŜƴǘ ŀƴŘ ǿƻǊƪŜǊ ƘŜŀƭǘƘ ϧ 
ǎŀŦŜǘȅΦ 

 

,ÉÂÒÁÒÙ 
 

L ŀǧŜƳǇǘŜŘ ǘƻ ƭŜŀŘ ŀ ƭƛōǊŀǊȅ ŎƻƭƭŀōƻǊŀǝƻƴ ǿƘƛŎƘ ǊŜǎƻǊǘŜŘ ōŀŎƪ ǘƻ ƻƴƭȅ ƳȅǎŜƭŦΦ aȅ ǳǇƪŜŜǇ ƻŦ ǘƘŜ 

ƭƛōǊŀǊȅ ǎǘŀǊǘŜŘ ǘƻ ƭŀƎ ƳƛŘǿŀȅ ǘƘǊƻǳƎƘ ǘƘŜ ȅŜŀǊΦ aƻƴǘƘƭȅ ŘƛǎǇƭŀȅǎ ōŜŎŀƳŜ ōƛ ƻǊ ǘǊƛ ƳƻƴǘƘƭȅΦ L ŘƛŘ 

ƳŀƴŀƎŜ ǘƻ Ǉǳǘ ŀǿŀȅ ǘƘŜ ōƻƻƪǎ ŀƴŘ ƻǊŘŜǊ ƴŜǿ ƻƴŜǎ ǿƛǘƘ ŀƴ ƛƴǾŜƴǘƻǊȅ ƻƴŜ ōƻȄ ŀǿŀȅ ŦǊƻƳ ƘŀǾƛƴƎ 

ŀ ǿƘƻƭŜ ȅŜŀǊΩǎ ǊŜƴŜǿŀƭ ŦƻǊ нлнр-нлнс ŦƻǊ ǿƘƻƳŜǾŜǊ ǘŀƪŜǎ ƻǾŜǊ ǘƘƛǎ ƛƴƛǝŀǝǾŜ ŀƊŜǊ ŬǾŜ ȅŜŀǊǎ ƻŦ 

Ƴȅ ŘŜŘƛŎŀǝƻƴΦ 

 

)4%0 
 

L ŀǊǊŀƴƎŜŘ ǘƘŜ ǇƭŀŎŜƳŜƴǘ ƻŦ ǘǿƻ LƴŘƛƎŜƴƻǳǎ ¢ŜŀŎƘŜǊ 9ŘǳŎŀǝƻƴ tǊƻƎǊŀƳ ǎǘǳŘŜƴǘǎ ŀƴŘ ŎƻƴŘǳŎǘŜŘ 
ǘǿƻ ŀǎǎŜǎǎƳŜƴǘǎ ŦƻǊ ƻƴŜ ŎŀƴŘƛŘŀǘŜ ŦǊŜŜ ƻŦ ŎƘŀǊƎŜ όŀ Ƙƻǎǘ ǘŜŀŎƘŜǊ ǿƻǳƭŘ ƘŀǾŜ ōŜŜƴ ǇŀƛŘύΦ 

 

'ÒÁÄÅ χȾψ 3ÃÈÏÏÌ 4ÒÉÐ 

 

DƛǾŜƴ ǘƘŜ ǎƳŀƭƭ ǎƛȊŜ ƻŦ ǘƘŜ ƎǊŀŘŜ у ŎƭŀǎǎΣ L ǎǳƎƎŜǎǘŜŘ ǘƘŀǘ ǘƘŜ ƎǊŀŘŜ тΩǎ Ǝƻ ǘƘƛǎ Ǉŀǎǘ ȅŜŀǊ ǘƻƻΦ L   
ŀŘǾƛǎŜŘ ǘƘŜ DǊŀŘŜ у ¢ŜŀŎƘŜǊ aǎΦ ²ƛƭƭƛŀƳǎ ǿƛǘƘ ǘƘŜ ǇƭŀƴƴƛƴƎ ǇǊƻŎŜǎǎΦ 



'ÒÁÄÅ ψ 'ÒÁÄÕÁÔÉÏÎ 
 

aǳŎƘ ƻŦ aŀȅ ŀƴŘ WǳƴŜ ƛƴǾƻƭǾŜŘ ǇƭŀƴƴƛƴƎ ŦƻǊ ǘƘŜ DǊŀŘŜ у ƎǊŀŘǳŀǝƻƴ ōƻǘƘ ŘǳǊƛƴƎ ǎŎƘƻƻƭ ƘƻǳǊǎ 

ŀƴŘ ǾƻƭǳƴǘŜŜǊƛƴƎ ƻǳǘǎƛŘŜ ƻŦ ǎŎƘƻƻƭ ƘƻǳǊǎΦ ¢ƘǊŜŜ ƎǊŀŘŜ с ǎǘǳŘŜƴǘǎ ǿŜǊŜ ǘƘŜ aŀǎǘŜǊǎ ƻŦ /ŜǊŜƳƻƴȅ 

ŦƻǊ ǿƘƛŎƘ ǘƘŜȅ ŦƻƭƭƻǿŜŘ ŀ ǎŎǊƛǇǘ ǘƘŀǘ L ǿǊƻǘŜΦ {ŜǾŜǊŀƭ ǎǘŀũ ƳŜƳōŜǊǎ ŀǎǎƛǎǘŜŘ ǿƛǘƘ ǘƘŜ ŜǾŜƴǘ ƭƛƪŜ 

ǎǘŀũ ŘƛŘ ǎƻ ƭŀǎǘ ȅŜŀǊΦ 9ŀŎƘ ȅŜŀǊ L ŀƳ ƘŀǇǇƛƭȅ ǝǊŜŘ ǿƛǘƘ ǘƘŜ ǇǊƻŘǳŎǝƻƴ ŀǎ ƛǘ ƛǎ Ƴȅ ƎƛƊ ǘƻ ǘƘŜ     

ƎǊŀŘǳŀǘŜǎΦ 

 

 

&ÉÎÁÌ 3ÕÍÍÁÒÙ 
 

- ¢ƘŜ ōǳƭƪ ƻŦ Ƴȅ ǝƳŜ ǿŀǎ ǎǇŜƴǘ ŀŘŘǊŜǎǎƛƴƎ ǘƘŜ ǎǘǳŘŜƴǘǎϥ ǇǊƛƻǊƛǝŜǎ ƻŦ ŦƻƻŘΣ ŬǊǎǘ ŀƛŘ ŀƴŘ      
ŎƻƴǘŀŎǘ ƛƴǾŜǎǝƎŀǝƻƴǎΦ 

 

- /ƻƴǝƴǳŜŘ ǿƛǘƘ ǘƘŜ ƳƻǊƴƛƴƎ aƛƴƛǎǝƪ bŜǿǎ ƻƴ ǘƘŜ ǿƘƛǘŜōƻŀǊŘ ŀƴŘ ŘƛŘ ǘǿƻ       
{ŎǊŜŜƴŎŀǎǘǎ ƻƴ ǘƘŜ ŦƻȅŜǊ ǎƳŀǊǘ ǇŀƴŜƭ ǿƛǘƘ ƳƻǊŜ ǇƭŀƴƴŜŘ ŦƻǊ нлнр-нлнсΦ 

 

- ²ƻǊƪŜǊ IŜŀƭǘƘ ŀƴŘ {ŀŦŜǘȅ Ƙŀǎ ƛƴŎǊŜŀǎŜŘ ŀǎ ŀƴ ƛƴƛǝŀǝǾŜ ŀƴŘ L ŀƳ ŀ ŎŜǊǝŬŜŘ LƴǎǘǊǳŎǘƻǊ 
¢ǊŀƛƴŜǊ ŦƻǊ ǘƘŜ ²ƻǊƪŜǊǎ IŜŀƭǘƘ ŀƴŘ {ŀŦŜǘȅ /ŜƴǘŜǊΦ 

 

- tǳǊŎƘŀǎƛƴƎ ƻŦ ƛǘŜƳǎ ŦƻǊ ōƻǘƘ ǎǘǳŘŜƴǘǎ ŀƴŘ ǎǘŀũ Ƙŀǎ ƛƴŎǊŜŀǎŜŘΦ 

- CƻŎǳǎŜŘ ƻƴΥ ŦƻƻŘΣ ƪƛǘŎƘŜƴ ŜǉǳƛǇƳŜƴǘΣ ǊŀŘƛƻǎΣ ǎŀŦŜǘȅ ǾŜǎǘǎΣ ŬǊǎǘ ŀƛŘ ƪƛǘǎΣ ǎƳŀǊǘ ǇŀƴŜƭǎ ŀƴŘ 
/ƘǊƻƳŜōƻƻƪǎΦ Lƴ ƎŜƴŜǊŀƭΣ ŎƻƳƳǳƴƛŎŀǝƻƴ ǘƘǊƻǳƎƘ ǘŜŎƘƴƻƭƻƎȅ ŀƴŘ ŬǊǎǘ ŀƛŘΦ 

 

- 5ŀǘŀ ǘǊŀŎƪƛƴƎ ƭŜŀŘǎ ǘƻ ƛƴŦƻǊƳŜŘ ŘŜŎƛǎƛƻƴ-ƳŀƪƛƴƎ ŦƻǊ ǘƘŜ ƴŜȄǘ ǎŎƘƻƻƭ ȅŜŀǊΦ 

- L ƘŀŘ ом ƛƴƛǝŀǝǾŜǎ ǘƻ ƧǳƎƎƭŜ ǿƘƛƭŜ ƳŀƛƴǘŀƛƴƛƴƎ ŜȄŎŜƭƭŜƴǘ ŀǧŜƴŘŀƴŎŜ ƘŀǾƛƴƎ ƻƴƭȅ 

ǘŀƪŜƴ ǘƘǊŜŜ ǎƛŎƪ Řŀȅǎ ŘǳǊƛƴƎ ǘƘŜ нлнп-нлнр ǎŎƘƻƻƭ ȅŜŀǊΦ ²ƛǎŘƻƳ ǘŜƭƭǎ ƳŜ ǘƻ ōŀƭŀƴŎŜ Ƴȅ 
ǿƻǊƪ ŀƴŘ ƭƛŦŜ ŜǾŜƴ ōŜǧŜǊΦ 

- нн ƛƴƛǝŀǝǾŜǎ ŀǊŜ ǇƭŀƴƴŜŘ ŦƻǊ ƴŜȄǘ ȅŜŀǊ ǿƘƛƭŜ Ǉƭŀƴǎ ŀǊŜ Ŝŀǎƛƭȅ ƛƴŎǊŜŀǎŜŘΦ LŦ ǎƻƳŜƻƴŜ ŀǇǇǊƻŀŎƘŜǎ 
ǘƘŜ ǎŎƘƻƻƭ ǿƛǘƘ ŀ ŦǊŜŜ ŎǳǊǊƛŎǳƭǳƳ-ōŀǎŜŘ ǇǊƻƎǊŀƳ ŦƻǊ ǘƘŜ ǎǘǳŘŜƴǘǎΣ ƭƛƪŜ {ǇŀŎŜ 5ŀȅ ƻǊ [ŜǘΩǎ ¢ŀƭƪ 
{ŎƛŜƴŎŜ ǘƘŜƴ L ǎŀȅ ȅŜǎΗ 



 

 Early Years Lead Report 2025  

 

This past year I continued in my role as the Early Years Lead which continued to include supporting 

the grade 1 teams and the admin team in addition to the kindergarten teams and new teaching staff.  

 

Kindergarten  

The kindergarten teams have set up solid routines and daily literacy and numeracy practices that     

support both the kindergarten childrenôs fundamental literacy and numeracy skills while also support-

ing the childrenôs Cree identity. Both kindergarten teams are comprised of teachers, ECEs and EAs and 

are working well together. All of the members of the kindergarten teams are community members and 

both teams are continuing to incorporate Cree language and culture on a regular basis, augmenting the 

work done in the daily Cree language class. Both teams continue worked hard to respond to the Right 

to Read Report including more explicit phonics instruction as a part of their daily practice and are in 

the process of using the Ministry mandated literacy screening tool to assess all year 2 students for the 

second year. The kindergarten teams continued to work on using the classroom as the third teacher, 

self-regulation, play-based learning, cultural inquiry, and using documentation to assess student    

learning and planning. They continue to focus on studentsô well-being, helping the kindergarten      

children to be calm and better able to self-regulate. Meagan Cheechoo is a trainer for The Nurturing 

Seed and is also implementing this wellness program into her teaching practice. The Ministry of       

Education will be collecting EDI data again in March 2026. This is a long-term data collection of year 

2 kindergarten students throughout the province.  

Grade 1  

With the grade 1 team, I have been focused on continuing to help them adjust to the introduction of 

ECEs as a part of the teaching team. Both teams are new for this year. During my visits in August and 

October, the teams were working well together and sharing the teaching responsibilities and working 

as co-educators. The teams are working on improving classroom management and expanding the use 

of centres ï to make learning more playful and hands-on and to allow the educators to work with small 

groups. Both teams were also working to meet the diverse needs of their students and will also be using 

the Ministry mandated literacy screening tool to assess all students. The loss of Jenn Hunter has been 

hard on the grade 1 teams and students. Both teams have worked hard to support the children in this 

difficult time and support their well-being. I have been supporting Jennôs class specifically.              

Administrative Team I joined the administration team over the summer and in August for planning 

meetings focusing on shared focus for the year. The admin team continues to focus on centering the 

students in the school, focusing on the childrenôs strengths, interests, culture and identity. Everything 

happening at Ministik should focus on the children in relation. The attention of the administration team 

is in supporting teachers as they continue to shift their focus onto the students. While I worked on site 

with Ministik in August, October and November, I met with the administration team to support them in 

this focus and to help ground our work in Cree culture, language and identity.  



 

 Staff P.D.  

I have continued to assist with the planning and implementation of Professional Development of the 

educators at Ministik. In the spring I trained all the primary teachers how to use the Ministry of        

Educationôs mandated literacy screening tool. I continued to provided support for staff in                  

understanding the new Language curriculum and, in October, supported staff learning around ways to 

differentiate teaching and learning through focusing on diversity and antiracist pedagogy. For          

November we will be focusing on AI. I continue to help all staff to stay focused on our students, Cree 

language, culture and identity.  

It continues to be a privilege to work with the staff and students of MFIDSAB.  

 



Moose Factory Island District School Area Board 

2024ï2025 Annual Report: Mental Health and Well-Being Portfolio 

 

This year, our work focused on creating school spaces where students feel safe, supported, 

and proud of who they are. We have leaned into what matters most: relationships and       

culture. While challenges persist, such as limited access to mental health professionals and 

ongoing recruitment barriers, we have made meaningful progress by working together,   

thinking creatively, and staying rooted in our values. 

Leading Together 
 

The Mental Health Leadership Team, composed of school administrators, the Indigenous 

Lead, and a consulting Mental Health Lead, met twice this year to align priorities and                                    

coordinate wellness initiatives across portfolios. This work began mid-year following the    

appointment of the consulting Mental Health Lead in February. Since then, we have   

strengthened our collaboration with School Mental Health Ontario (SMH-ON), enhancing   

access to guidance, professional learning, and provincial alignment. Although still in the early 

stages, these foundational meetings have deepened coordination across portfolios and set 

the groundwork for sustained, integrated support in the years ahead. Social-emotional learn-

ing (SEL) continues to be intentionally embedded throughout this work. Students are sup-

ported to develop self-awareness, emotional regulation, empathy, and healthy relationship 

skills through culturally grounded, community-based practices. They also contribute as co-

leaders, sharing their voices, ideas, and leadership in planning conversations and school-

wide wellness initiatives. 

 

Wellness That Reflects Who We Are 

 

At Ministik School, social-emotional learning is part of daily life. Students and staff engage in 

storytelling, crafting, cultural ceremonies, and land-based activities that build resilience,     

self-awareness, and emotional intelligence. Rooted in Indigenous traditions and language, 

these experiences ensure that wellness is taught in ways that reflect who our students are 

and where they come from. Initiated in the previous year, the planning and construction of a 

traditional Shapatawan on school grounds continued in collaboration with Residential. 



School Survivors. The project embodies a collective commitment to healing, reconciliation, 

and cultural renewal. Families continue to play a central role in this work. Parents and care-

givers are invited into classrooms to join wellness activities and cultural celebrations, helping 

bridge school and home in ways that feel natural, respectful, and connected. 

 

Teaching That Affirms Identity 
 

We work to ensure that every student sees their culture, language, and values reflected in 

their learning. Educators actively integrate SEL into classroom routines, using Indigenous   

perspectives and local language to teach empathy, communication, and problem-solving. 

Staff are committed to creating inclusive, identity-affirming classrooms to promote emotional 

wellness and cultural pride. This year, Mrs. Kristie Williams introduced the Mental Health Lit-

eracy Modules to her Grade 7ï8 students. Developed by SMH-ON and aligned with the 

Health and Physical Education    curriculum, these modules help students build a deeper un-

derstanding of mental health and mental illness, recognize signs of distress, explore the im-

pact of stigma, and learn how to seek support for themselves and others. 

 

Multi-Tiered Supports for Student Wellness 
 

We continue to build a Multi-Tiered System of Supports (MTSS) to ensure that every student 

has access to the care they need: 

- Tier 1: Whole-school wellness and SEL practices such as art therapy, daily mindfulness, 

and activities rooted in Indigenous teachings of respect, balance, and belonging. 

- Tier 2: Early identification and prevention through observation, strong relationships, and 

culturally responsive supports that build emotional skills and resilience. 

- Tier 3: While we have not formally adopted the Right Time, Right Care model, we are 

guided by its principlesðtimely access, coordinated support, and seamless care    

pathwaysðespecially when partnering with community agencies to support students 

with more intensive needs. 

This year, we strengthened our Life Promotion and Suicide Intervention Protocol,                

incorporating current evidence-based, research-informed practices to enhance  



safety planning and support. The updated protocol emphasizes relational care, early           

intervention, and collaboration with families and community partners. 

 

Measurement-Based and Data-Informed Care 

 

Weôve introduced Greenspace, a platform that helps school counsellors track student        

progress using standardized tools. This allows us to tailor supports more effectively, measure 

SEL growth, and build a consistent, accountable approach to care. 

 

Students, Families, and Community at the Centre 
 

Wellness is a shared journey. Through storytelling, language reclamation, and the Thirteen 

Moon Teachings, students, families, and Elders come together to learn, lead, and heal. 

These collective experiences support students in identifying and managing emotions;         

recognizing and coping with stress; fostering self-awareness and identity; building positive  

relationships and communication; maintaining optimism and perseverance; and thinking    

critically and creativelyðOntarioôs six essential social-emotional learning competencies.    

Students continue to co-lead land-based projects, ceremonies, and storytelling events that 

nurture empathy, confidence, and leadership. We remain deeply committed to fostering a 

school environment where students feel safe,  valued, and connected to themselves, one   

another, and to their community. By honouring  Indigenous knowledge and integrating         

social-emotional learning into all that we do, we continue to nurture the mental health, resili-

ence, and well-being of every learner. 



LƴŘƛƎŜƴƻǳǎ 9ŘǳŎŀǝƻƴ ϧ {ǘǳŘŜƴǘ {ǳŎŎŜǎǎ [ŜŀŘ  

!ƴƴǳŀƭ wŜǇƻǊǘ нлнпκнлнр 

5ǳǊƛƴƎ ǘƘŜ нлнпκнлнр ǎŎƘƻƻƭ ȅŜŀǊΣ ǘƘŜ ŦƻŎǳǎ ǿƛǘƘ ǘƘŜ ǎǘǳŘŜƴǘǎ ǿŀǎ ƻƴ ǘƘŜƛǊ ƛŘŜƴǝǘȅΣ /ǊŜŜ ƭŀƴƎǳŀƎŜ 
ŀƴŘ ŎǳƭǘǳǊŜΣ ƘŜŀƭǘƘȅ ŎƻƴƴŜŎǝƻƴ ǘƻ ǎŜƭŦΣ ǿƘƛƭŜ ōǳƛƭŘƛƴƎ ŀƴŘ ŦƻǎǘŜǊƛƴƎ ƘŜŀƭǘƘȅ ǊŜƭŀǝƻƴǎƘƛǇǎ ǿƛǘƘ ƻƴŜ 
ŀƴƻǘƘŜǊΦ Lƴ ŘƻƛƴƎ ǎƻΣ ƭŜŀǊƴƛƴƎ ōǳŘŘƛŜǎ ƘŀŘ ōŜŜƴ ŜǎǘŀōƭƛǎƘŜŘ ŦƻǊ ǘƘŜ ȅŜŀǊ ǿƘŜǊŜ ŎǳƭǘǳǊŀƭ ƭŜŀǊƴƛƴƎ ŀƴŘ 
ŀŎǝǾƛǝŜǎ ǘƻƻƪ ǇƭŀŎŜΦ [ŜŀǊƴƛƴƎ ōǳŘŘƛŜǎ ǿŀǎ ƘŜƭŘ ƻƴŎŜ ŀ ǿŜŜƪ ŀƴŘ ǿƻǳƭŘ ŎƻƳōƛƴŜ ǘǿƻ ŎƭŀǎǎŜǎ ŀǘ ŀ 
ǝƳŜ όǿƛǘƘ ǘƘŜ ƻƭŘŜǊ ƎǊŀŘŜǎ ǇŀƛǊŜŘ ǳǇ ǿƛǘƘ ǘƘŜ ȅƻǳƴƎŜǊ ƎǊŀŘŜǎύΦ Lƴ ŘƻƛƴƎ ǎƻΣ ƳǳŎƘ ƻŦ ǘƘŜ ǇƭŀƴƴƛƴƎ 
ǘƻƻƪ ǇƭŀŎŜ ǿƛǘƘ ƳȅǎŜƭŦ ŀƴŘ ƻƴŜ ƻŦ ƻǳǊ /ǊŜŜ ǘŜŀŎƘŜǊǎΣ aŀǊǘƘŀ {ǳǘƘŜǊƭŀƴŘΦ  

 

[ŜŀǊƴƛƴƎ ōǳŘŘƛŜǎ ǿƛǘƘ ŎǳƭǘǳǊŀƭ ŜŘǳŎŀǝƻƴ ǿŜ ŘŜŎƛŘŜŘ ǿƻǳƭŘ Ŧƻƭƭƻǿ ǘƘŜ ǘǊŀŘƛǝƻƴŀƭ ǎƛȄ ǎŜŀǎƻƴǎ ƛƴ ƻǳǊ 
/ȅŎƭŜ ƻŦ [ƛŦŜ ŎŀƭŜƴŘŀǊ ǿƘƛŎƘ ƛǎ ƪƴƻǿƴ ƛƴ ƻǳǊ aǳǎƘƪŜƎƻǿǳƪ ŀǊŜŀΦ CƻǊ ŜȄŀƳǇƭŜΣ ŘǳǊƛƴƎ ǘƘŜ DƻƻǎŜ 
aƻƻƴ ǿƘƛŎƘ ƛǎ ƛƴ !ǇǊƛƭΣ ǿŜ ŦƻŎǳǎŜŘ ƻƴ ǿƘŀǘ ƻǳǊ ŦŀƳƛƭƛŜǎ Řƻ ŘǳǊƛƴƎ ǘƘƛǎ ǝƳŜ ŀƴŘ ǿƘŀǘ ƘŀǇǇŜƴǎ 
ŀǊƻǳƴŘ ǳǎΣ ǘƘŜ ƎŜŜǎŜ ǊŜǘǳǊƴƛƴƎΣ ŦŀƳƛƭƛŜǎ ǇǊŜǇŀǊƛƴƎ ŦƻǊ ǎǇǊƛƴƎ ƘǳƴǘΣ Ƙƻǿ ǘƻ ǇǊŜǇŀǊŜ ǿƘŀǘ ǿŀǎ           
ƘŀǊǾŜǎǘŜŘΣ ŜǘŎΦ 9ŀǊƭȅ ƛƴ ǘƘŜ ȅŜŀǊΣ ǿŜ ƭŜŀǊƴŜŘ ŀōƻǳǘ ¢ǊŜŀǘȅ фΦ ¢Ƙƛǎ ǿŀǎ ǘŀǳƎƘǘ ŦǊƻƳ WY ǊƛƎƘǘ ǳǇ ǘƻ ƎǊŀŘŜ 
уΣ ŜŀŎƘ     ǘŜŀŎƘƛƴƎ ǿŀǎ ƎŜŀǊŜŘ ǘƻǿŀǊŘǎ ǘƘŜƛǊ ŀƎŜ ƭŜǾŜƭΦ ¢ƘŜ ǎǘǳŘŜƴǘǎ ƭŜŀǊƴŜŘ ǘƘŜ ŘŀǘŜ ƻǳǊ ǘǊŜŀǘȅ ǿŀǎ 
ǎƛƎƴŜŘ ƛƴ aƻƻǎŜ CŀŎǘƻǊȅ ǿƘƛŎƘ ǿŀǎ !ǳƎǳǎǘ фΣ мфлрΦ ¢ƘŜ ǎǘǳŘŜƴǘǎ ƭŜŀǊƴŜŘ ǿƘŀǘ ǘƘŜ ǘǊŜŀǘȅ ƳŜŀƴǘ ŦƻǊ 
ƻǳǊ ǇŜƻǇƭŜ ŀƴŘ ǘƘŜ ŎƘƛƭŘǊŜƴ ŎƻƭƻǊŜŘ ǇƛŎǘǳǊŜǎ ŀƴŘ ƳŀŘŜ ŘƛƻǊŀƳŀǎ ƻŦ ǘƘŜ ¢ǊŜŀǘȅ ф ōŜƛƴƎ ǎƛƎƴŜŘ ƛƴ 
aƻƻǎŜ CŀŎǘƻǊȅΦ 

 

{ǘǳŘŜƴǘǎ ŀƭǎƻ ŘƛŘ ǾŀǊƛƻǳǎ ǇǊŜǎŜƴǘŀǝƻƴǎ ƻƴ ŎŜǊǘŀƛƴ ǘƻǇƛŎǎΦ CƻǊ ŜȄŀƳǇƭŜΣ ǘƘŜȅ ŘƛŘ ǇǊŜǎŜƴǘŀǝƻƴǎ ƻƴ   
ŀƴƛƳŀƭǎ ǎǳŎƘ ŀǎ ǘƘŜ ƳƻƻǎŜΦ ¢ƘŜǎŜ ǇǊŜǎŜƴǘŀǝƻƴǎ ǎǘŀǊǘ ŀǘ ƎǊŀŘŜ пΦ ¢Ƙƛǎ ŀƭƭƻǿŜŘ ǘƘŜ ǎǘǳŘŜƴǘǎ ǘƻ ǿƻǊƪ 
ƻƴ ŀƴŘ ōǳƛƭŘ ǘƘŜƛǊ ŎƻƴŬŘŜƴŎŜ ƛƴ ǘƘŜƛǊ ǊŜǎŜŀǊŎƘ ŀƴŘ ǇǳōƭƛŎ ǎǇŜŀƪƛƴƎ ǎƪƛƭƭǎ ǘƘŀǘ ǿŀǎ ŘƻƴŜ ƛƴ ŀ            
ǎǳǇǇƻǊǘŜŘ ŜƴǾƛǊƻƴƳŜƴǘΦ !ƴƻǘƘŜǊ ŦƻŎǳǎ ǿŀǎ ǘƘŀǘ ǘƘŜ ǎǘǳŘŜƴǘǎ ƭŜŀǊƴŜŘ ŀōƻǳǘ ƛŎŜ ƴŜǘ ŬǎƘƛƴƎ ŘǳǊƛƴƎ ǘƘŜ 
ǿƛƴǘŜǊ ǎŜŀǎƻƴΦ ¢Ƙƛǎ ǿŀǎ ǘƻ ǎƘƻǿ ǿƘŀǘ ƻǳǊ ŦŀƳƛƭƛŜǎ ƛƴ ǘƘŜ WŀƳŜǎ .ŀȅ ŀǊŜŀ ŘƛŘ ǘƻ ǇǊƻǾƛŘŜ ŦƻǊ ǘƘŜƛǊ ŦŀƳƛπ
ƭƛŜǎ ŘǳǊƛƴƎ ǿƛƴǘŜǊ ǝƳŜΦ ¢ƘŜ ŎƘƛƭŘǊŜƴ ŀƭǎƻ ƭŜŀǊƴŜŘ ŀōƻǳǘ ǿƘŀǘ ǘȅǇŜǎ ƻŦ ŬǎƘ ǿŜ ƘŀǾŜ ƛƴ ƻǳǊ ŀǊŜŀ ŀƴŘ 
ƭŜŀǊƴŜŘ ǘƘŜ ŬǎƘ ƴŀƳŜǎ ƛƴ /ǊŜŜΦ Lƴ ŀŘŘƛǝƻƴ ǘƻ ǘƘƛǎΣ ǘƘŜ ŎƘƛƭŘǊŜƴ ŀƭǎƻ ƳŀŘŜ ŘƛƻǊŀƳŀǎ ƻŦ ǿƛƴǘŜǊ ƛŎŜ ƴŜǘ 
ŬǎƘƛƴƎ ǎƻ ǘƘŜȅ ŎƻǳƭŘ      ǳƴŘŜǊǎǘŀƴŘ ƛǘ ōŜǧŜǊ ōŜŦƻǊŜ ǿŜ ǿŜƴǘ ƻǳǘ ǘƻ ǎŜŜ ƛǘ ōŜƛƴƎ ŘƻƴŜ ŦƻǊ ƻǳǊ ƭŀƴŘ-
ōŀǎŜŘ ƭŜŀǊƴƛƴƎΦ ²Ŝ ǿŀƴǘŜŘ ǘƘŜ ǎǘǳŘŜƴǘǎ ǘƻ ƎǊŀǎǇ ǘƘŜ ƛŘŜŀ ƻŦ Ƙƻǿ ǘƘŜ ƛŎŜ ƴŜǘ ŬǎƘƛƴƎ ƛƴ ǿƛƴǘŜǊ ǿƻǊƪŜŘ 
ǇǊƛƻǊ ǘƻ ǘƘŜƛǊ ƭŀƴŘ-ōŀǎŜŘ ƭŜŀǊƴƛƴƎΦ ²Ŝ ŀǊŜ ƎǊŀǘŜŦǳƭ ŦƻǊ !ƴƴ ²ŜǎƭŜȅ ŀƴŘ 9ƭŘŜǊ /ƭŀǊŜƴŎŜ {ƳŀƭƭΣ ŀƭƻƴƎ 
ǿƛǘƘ ǘƘŜƛǊ ƘŜƭǇŜǊǎΣ ǿƘƻ ŘŜƳƻƴǎǘǊŀǘŜŘ ǘƘƛǎ ŦƻǊ ǘƘŜ ǎǘǳŘŜƴǘǎΦ  

 

{ǘƻǊȅǘŜƭƭƛƴƎ ǿŀǎ ŀƭǎƻ ŘƻƴŜ ǘƘƛǎ Ǉŀǎǘ ǿƛƴǘŜǊ ŀǎ ǘƘƛǎ ƛǎ ǳǎǳŀƭƭȅ ǿƘŜƴ ǎǘƻǊȅǘŜƭƭƛƴƎ ƘŀǇǇŜƴǎ ŀƳƻƴƎ ƻǳǊ 
ǇŜƻǇƭŜΦ  ±ŀǊƛƻǳǎ ƭŜƎŜƴŘǎ ŀǊŜ ǘƻƭŘ ǘƻ ǘƘŜ ǎǘǳŘŜƴǘǎΦ wŜŎŜƴǘƭȅΣ ǿŜ ƘŀǾŜ ŀŘŘŜŘ ŘǊŀƳŀ ǘƻ ǘƘŜǎŜ ƭŜǎǎƻƴǎκ
ŎƭŀǎǎŜǎ ōȅ ƘŀǾƛƴƎ ǘƘŜ ǎǘǳŘŜƴǘǎ ŀŎǘ ƻǳǘ ǎƻƳŜ ƻŦ ǘƘŜ ƭŜƎŜƴŘǎΦ  



¢Ƙƛǎ ǿŀǎ ŜǎǇŜŎƛŀƭƭȅ Ŧǳƴ ŦƻǊ ǘƘŜ ȅƻǳƴƎŜǊ ƻƴŜǎΗ ¢ƘŜ ƭŜƎŜƴŘ ǿŀǎ ǘƘŜƴ ŘƛǎŎǳǎǎŜŘ ǿƛǘƘ Ƙƻǿ Ƴŀƴȅ ƭŜǎǎƻƴǎ 

ǿŜǊŜ ƭŜŀǊƴŜŘ ǘƘǊƻǳƎƘ ŜŀŎƘ ƭŜƎŜƴŘΦ   

{ƘŀǇŀǘŀǿŀƴ  

hǳǊ ǎŎƘƻƻƭ ǊŜŎŜƛǾŜŘ hCb[t ŦǳƴŘǎ ǘƘŀǘ ǿŜǊŜ ŀƭƭƻŎŀǘŜŘ ǘƻ ŎƻƴǎǘǊǳŎǘ ǘƘŜ ǎƘŀǇŀǘŀǿŀƴ ŀǘ ƻǳǊ ǎŎƘƻƻƭ     
ƻƴ-ǎƛǘŜ ƛƴ ǘƘŜ ȅŀǊŘΦ L ŎƻƴƴŜŎǘŜŘ ŀƴŘ ŎƻƭƭŀōƻǊŀǘŜŘ ǿƛǘƘ ǘƘŜ wŜǎƛŘŜƴǝŀƭ {ŎƘƻƻƭ {ǳǊǾƛǾƻǊǎ LƴƛǝŀǝǾŜ 
όw{{Lύ ŎƻƳƳƛǧŜŜ ƻƴ ǘƘŜ ŎƻƴǎǘǊǳŎǝƻƴ ƻŦ ŀ ǎƘŀǇŀǘŀǿŀƴ ŦƻǊ ƻǳǊ ǎǘǳŘŜƴǘǎ /ǳƭǘǳǊŀƭ ŀƴŘ ƭŀƴŘ-ōŀǎŜŘ 
ƭŜŀǊƴƛƴƎ ǘƘŀǘ ǿƻǳƭŘ ōŜ ƻƴ-ǎƛǘŜ ƻƴ aƛƴƛǎǝƪ ǎŎƘƻƻƭ ƎǊƻǳƴŘǎΦ ¢ƘŜ w{{L ƎǊƻǳǇΣ ǿƘƛŎƘ ƛǎ ƴƻǿ ǊŜŦŜǊǊŜŘ ǘƻ 
ŀǎ ǘƘŜ YŀƪƛǎŀǇƻǎƪŜƴŀƴŀǿ /ƻƳƳƛǧŜŜ ǎǳǇǇƻǊǘŜŘ ǘƘƛǎ ŀƴŘ ǿŜ ƳŜǘ ǘƻ ŘƛǎŎǳǎǎ ǘƘŜ ƭƻŎŀǝƻƴ ƻŦ ǘƘŜ   
ǎƘŀǇŀǘŀǿŀƴΦ ¢ƘŜ YŀƪƛǎŀǇƻǎƪŜƴŀƴŀǿ /ƻƳƳƛǧŜŜ ŀƎǊŜŜŘ ǘƘŀǘ ƻǳǊ ŎƘƛƭŘǊŜƴΩǎ ŎǳƭǘǳǊŀƭ ƭŜŀǊƴƛƴƎ                
ƛǎ ƛƳǇƻǊǘŀƴǘ ŀƴŘ  ǊŜŎƻƎƴƛȊŜŘ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ǿƛǘƘ ǘƘŜ ǳǝƭƛȊŀǝƻƴ ƻŦ ŀ ǎƘŀǇŀǘŀǿŀƴΦ ¢ƘŜ                        
YŀƪƛǎŀǇƻǎƪŜƴŀƴŀǿ /ƻƳƳƛǧŜŜ ǇƛŎƪŜŘ ƻƴŜ ƭƻŎŀǝƻƴ ǿƘƛŎƘ ƛǎ ƭƻŎŀǘŜŘ ƻƴ ǘƘŜ ƴƻǊǘƘ ǎƛŘŜ ƻŦ ǘƘŜ ǎŎƘƻƻƭΦ 
¢ƘŜ ƭƻŎŀǝƻƴ ƛǎ ǎƘƻǿƴ ōŜƭƻǿ ƻƴ ǘƘŜ ƳŀǇ ŀƴŘ ƛǎ ŎƛǊŎƭŜŘ ƛƴ ōƭǳŜΦ Lǘ ǿŀǎ ŎƻƴŬǊƳŜŘ ǘƘŀǘ aƛƴƛǎǝƪ ŎƻǳƭŘ 
ƳƻǾŜ ŦƻǊǿŀǊŘ ǿƛǘƘ ǘƘŜ ŎƻƴǎǘǊǳŎǝƻƴ ƻŦ ǘƘŜ ǎƘŀǇŀǘŀǿŀƴ ƻƴ !ǳƎǳǎǘ мрΣ нлнп ōȅ ǘƘŜ                             
YŀƪƛǎŀǇƻǎƪŜƴŀƴŀǿ /ƛǊŎƭŜ όw{{L ƎǊƻǳǇύΦ 

 

/ƻƻƪƛƴƎ /ƭǳō 

aȅǎŜƭŦΣ ŀƴŘ ǘƘŜ ƭŀǘŜ aǎΦ WŜƴƴƛŦŜǊ IǳƴǘŜǊ ŎƻƭƭŀōƻǊŀǘŜŘ ǿƛǘƘ ƻƴŜ ŀƴƻǘƘŜǊ ŀƴŘ ǎǘŀǊǘŜŘ ŀ ŎƻƻƪƛƴƎ Ŏƭǳō 
ǘƘŀǘ ǘƻƻƪ ǇƭŀŎŜ ǿƛǘƘ ƎǊŀŘŜ сΣ т ϧ у Ŏƭŀǎǎ ǘƻ ƭŜŀǊƴ ōŀǎƛŎ ǎƪƛƭƭǎ ǎǳŎƘ ŀǎ Ƙƻǿ ǘƻ Ŧƻƭƭƻǿ ŀ ǊŜŎƛǇŜΣ ƭŜŀǊƴƛƴƎ 
Ƙƻǿ ǘƻ ǳǎŜ ƳŜŀǎǳǊŜƳŜƴǘǎΣ ŀƴŘ ƪƛǘŎƘŜƴ ǎŀŦŜǘȅΦ ¢Ƙƛǎ ǎǳǇǇƻǊǘŜŘ ǇŜŜǊ ǘƻ ǇŜŜǊ ǊŜƭŀǝƻƴǎƘƛǇǎ ŀƴŘ ǇŜŜǊ ǘƻ 
ǎŎƘƻƻƭ ǎǘŀũ ǊŜƭŀǝƻƴǎƘƛǇǎ ŀǎ ǿŜƭƭ ŀǎ ōǳƛƭǘ ǘƘŜƛǊ ŎƻƴŬŘŜƴŎŜ ƛƴ ǘƘŜ ƪƛǘŎƘŜƴΗ ²Ŝ ǊŜŎŜƛǾŜŘ ƎƻƻŘ ŦŜŜŘōŀŎƪ 
ŦǊƻƳ ǘƘŜ ǎǘǳŘŜƴǘǎ ŀƴŘ ǘƘŜƛǊ ŦŀƳƛƭƛŜǎ ŀǎ ǘƘŜȅ Ǝƻǘ ǘƻ ǘŀƪŜ ƘƻƳŜ ǘƘŜƛǊ ƳŜŀƭǎ ŀƴŘ ǇǊƻǾƛŘŜŘ ǎǳǇǇŜǊ ǘƻ 
ǘƘŜƛǊ ŦŀƳƛƭƛŜǎ ƻƴ ŎƻƻƪƛƴƎ Ŏƭǳō ŘŀȅǎΦ 

 

/ǊŀƊǎ 

±ŀǊƛƻǳǎ ŎǊŀƊƛƴƎ ŀŎǝǾƛǝŜǎ ƘŀǾŜ ōŜŜƴ ŘƻƴŜ ƛƴ ƻǳǊ ǎŎƘƻƻƭ ǿƘƛŎƘ ƛƴŎƭǳŘŜ ǎŜǿƛƴƎ ŀƴŘ ōŜŀŘƛƴƎΦ ±ŀǊƛƻǳǎ 
ǘƘƛƴƎǎ ǘƘŀǘ ǿŜǊŜ ŎǊŜŀǘŜŘ ǿŜǊŜ ǎŎǊǳƴŎƘƛŜǎΣ ƴŜŎƪƭŀŎŜǎΣ ŜŀǊǊƛƴƎǎΣ ŀƴŘ ōŜŀǾŜǊ ƘŀǘǎΦ {ǘǳŘŜƴǘǎ ƭŜŀǊƴŜŘ ƭƛŦŜ 
ǎƪƛƭƭǎ ƻŦ ǿƘŀǘ Ƴŀƴȅ ƻŦ ƻǳǊ ŀǳƴǝŜǎΣ ǳƴŎƭŜǎΣ ƎǊŀƴŘǇŀǊŜƴǘǎ ŘƛŘ ƛƴ ǘƘŜƛǊ ŎǊŀƊǎΦ {ǘǳŘŜƴǘǎ ƭŜŀǊƴŜŘ Ƙƻǿ ǘƻ 
ǳǎŜ ƳŜŀǎǳǊŜƳŜƴǘǎΣ ǇŀǧŜǊƴǎΣ ŀƴŘ ŜǾŜƴ Ƙƻǿ ǘƻ ǳǎŜ ǘƘŜ ǎŜǿƛƴƎ ƳŀŎƘƛƴŜΦ  

 

bŜǿ /ƭŀǎǎǊƻƻƳ {ǇŀŎŜ 

hǳǊ ƴŜǿ ŎƭŀǎǎǊƻƻƳ ǎǇŀŎŜ ƛƴ wƻƻƳ млу Ƙŀǎ ōŜŜƴ ǾŜǊȅ ōŜƴŜŬŎƛŀƭ ŦƻǊ ƻǳǊ ǎǘǳŘŜƴǘǎΩ ƭŜŀǊƴƛƴƎ ŀƴŘ ǎŜƴǎŜ 

ƻŦ ōŜƭƻƴƎƛƴƎ ōŜŎŀǳǎŜ ǿŜ ƘŀǾŜ ǎƛƴŎŜ ǳǎŜŘ ǘƘƛǎ ǎǇŀŎŜ ǘƻ ƘŀǾŜ ƳŜŜǝƴƎǎΣ Řƻ ǾŀǊƛƻǳǎ ŎǊŀƊƛƴƎΣ ǊŜŎŜƛǾŜ 

ǾƛǎƛǘƻǊǎΣ ǇǊŜǇŀǊŜ ŦƻǊ ǎŎƘƻƻƭ ŜǾŜƴǘǎΣ ŀƴŘ ŀƊŜǊ ǎŎƘƻƻƭ ŀŎǝǾƛǝŜǎΦ ¢Ƙƛǎ ŦƻǊƳŜǊ ŎƻƳǇǳǘŜǊ ƭŀō ŀƴŘ ŀƭƭ ǘƘŜ 

ŀǾŀƛƭŀōƭŜ ƻǳǘƭŜǘǎ ŀƭƭƻǿ ǳǎ ǘƻ ǳǎŜ ƻǳǊ ƴŜǿ ǎŜǿƛƴƎ ƳŀŎƘƛƴŜǎ ǿƛǘƘ ǎǘǳŘŜƴǘǎ ŦƻǊ ŎǊŀƊƛƴƎ ǇǊƻƧŜŎǘǎΦ ²Ŝ ŀǊŜ 

ǾŜǊȅ ƎǊŀǘŜŦǳƭ ǘƻ ƘŀǾŜ ǘƘƛǎ ǎǇŀŎŜΦ  



Iƻǘ .ǊŜŀƪŦŀǎǘ 

hǳǊ ǎŎƘƻƻƭ ōŜƎŀƴ ŀ Ƙƻǘ ōǊŜŀƪŦŀǎǘ ǇǊƻƎǊŀƳ ŦƻǊ ǎǘǳŘŜƴǘǎ ǿƘƻ Řƻ ƴƻǘ ƎŜǘ ŀ ŎƘŀƴŎŜ ǘƻ ƘŀǾŜ ōǊŜŀƪŦŀǎǘ 
ōŜŦƻǊŜ ǎŎƘƻƻƭ ƛƴ ǘƘŜ ƳƻǊƴƛƴƎΦ ¢Ƙƛǎ ǇǊƻƎǊŀƳ Ƙŀǎ ōŜŜƴ ƻǇŜǊŀǘŜŘ ǿƛǘƘ ƳȅǎŜƭŦΣ aǊΦ tŀǳƭ ±ǳƪƻǾƛŎƘ όaǊ 
±ύΣ aǊΦ {ǘǳŀǊǘ vǳŀŎƘŜƎŀƴΣ YƻƪƻƳ CǊŀƴŎŜǎ {ǳǘƘŜǊƭŀƴŘ ŀƴŘ YƻƪƻƳ .ŜǊƴƛŎŜ vǳŀŎƘŜƎŀƴΦ ¢Ƙƛǎ Ƙŀǎ ōŜŜƴ 
ŀ ƎƻƻŘ ǿŀȅ ǘƻ ŎƻƴƴŜŎǘ ǿƛǘƘ ǘƘŜ ǎǘǳŘŜƴǘǎ ŜŀŎƘ ƳƻǊƴƛƴƎΣ ōǳƛƭŘ ǊŜƭŀǝƻƴǎƘƛǇǎ ǿƛǘƘ ƻƴŜ ŀƴƻǘƘŜǊΣ ŀƴŘ 
ŎƻƴǘǊƛōǳǘŜ ǘƻ ǘƘŜƛǊ ǎǘǳŘŜƴǘ ǎǳŎŎŜǎǎΦ Lƴ ŀŘŘƛǝƻƴ ǘƻ Ƙƻǘ ōǊŜŀƪŦŀǎǘΣ ƴǳǘǊƛǝƻƴ ōƛƴǎ ŀǊŜ ŀƭǎƻ ŘƛǎǘǊƛōǳǘŜŘ 
ŀƳƻƴƎ ŎƭŀǎǎǊƻƻƳǎ ōȅ ƳȅǎŜƭŦΣ ƻǳǊ ǾƛŎŜ ǇǊƛƴŎƛǇŀƭ aǊΦ ±Σ ŀƴŘ ƻǳǊ ƎǊŀŘŜ с. ŎƭŀǎǎΦ hǳǊ ƎǊŀŘŜ с. Ŏƭŀǎǎ 
ƘŀǾŜ ǾƻƭǳƴǘŜŜǊŜŘ ǘƘŜƛǊ ǝƳŜ ŜŀŎƘ ƳƻǊƴƛƴƎ ǘƻ ƘŜƭǇ ǿƛǘƘ ǘƘŜ ōƛƴǎ ŀƴŘ ǘƘƛǎ Ƙŀǎ ōŜŜƴ ŀ ƴƛŎŜ ǿŀȅ ŦƻǊ     
ǎǘǳŘŜƴǘǎ ǘƻ ŎƻƴǘǊƛōǳǘŜ ŀƴŘ ōŜ ǇŀǊǘ ƻŦ ƻǳǊ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ ǿƘƛŎƘ ǇǊƻǾƛŘŜǎ ŀ ǎŜƴǎŜ ƻŦ ōŜƭƻƴƎƛƴƎ ŀƴŘ 
ǿŜƭƭƴŜǎǎ ǘƻ ŀƭƭ ƻŦ ƻǳǊ ǎǘǳŘŜƴǘǎ ŀǘ aƛƴƛǎǝƪΦ 

 

CŀǎƘƛƻƴ {Ƙƻǿ 

Lƴ WǳƴŜΣ aƛƴƛǎǝƪ ƘŜƭŘ ƻǳǊ ǾŜǊȅ ŬǊǎǘ ŦŀǎƘƛƻƴ ǎƘƻǿΦ aǎΦ !ƭƭƛǎƻƴ bŀƪƻƎŜŜ ŀƴŘ ƳȅǎŜƭŦ ǘƻƻƪ ǘƘŜ ƭŜŀŘ ƻƴ 
ǘƘƛǎ ŜǾŜƴǘ ŀƴŘ ǎƻƳŜ ƻŦ ƻǳǊ ƻǘƘŜǊ ǎǘŀũ ƘŜƭǇŜŘ ǾƻƭǳƴǘŜŜǊ ǘƘŜƛǊ ǝƳŜ ǘƻ ƘŜƭǇ ƻǊƎŀƴƛȊŜΣ ǇǊŜǇŀǊŜΣ ŀƴŘ 
ƘŜƭǇ ƻǳǊ ǎǘǳŘŜƴǘǎ ƎŜǘ ǊŜŀŘȅ ǘƘŜ ƴƛƎƘǘ ƻŦ ǘƘŜ ǎƘƻǿΦ ¢Ƙƛǎ ǿŀǎ ŀ ǘŜŀƳ ŜũƻǊǘ ŀƴŘ ƛǘ ǿŀǎ ŀ ƎǊŜŀǘ ŬǊǎǘ     
ŜȄǇŜǊƛŜƴŎŜ ƛƴ ƘŀǾƛƴƎ ǘƘƛǎ ŜǾŜƴǘ ŦƻǊ ƻǳǊ ǎǘǳŘŜƴǘǎ ŀƴŘ ŦŀƳƛƭƛŜǎΦ ¢Ƙƛǎ ǎƘƻǿ ǿŀǎ ƎǊŀŘŜ п ŀƴŘ ǳǇ ŦƻǊ ǘƘƻǎŜ 
ǎǘǳŘŜƴǘǎ ǿƘƻ ǿŜǊŜ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ǇŀǊǝŎƛǇŀǝƴƎ ŀƴŘκƻǊ ƘŜƭǇƛƴƎ ǿƛǘƘ ǘƘŜ ǎƘƻǿΦ ¢Ƙƛǎ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ƻǳǊ 
ǎǘǳŘŜƴǘǎ ǿŜƭƭ-ōŜƛƴƎ ōȅ ōǳƛƭŘƛƴƎ ǘƘŜƛǊ ǎŜƭŦ-ŜǎǘŜŜƳ ŀƴŘ ŎƻƴŬŘŜƴŎŜ ǘƘǊƻǳƎƘ ǎǘŀũΣ ǇŀǊŜƴǘǎΣ ŎŀǊŜƎƛǾŜǊǎΣ 
ŀƴŘ ŦŀƳƛƭƛŜǎ ŎŜƭŜōǊŀǝƴƎ ŀƴŘ ǎǳǇǇƻǊǝƴƎ ƻǳǊ ǎǘǳŘŜƴǘǎΦ ²Ŝ ǊŜŎŜƛǾŜŘ ƎǊŜŀǘ ŦŜŜŘōŀŎƪ ŦǊƻƳ ŦŀƳƛƭƛŜǎΣ ŀƴŘ 
ǿŜ ƘƻǇŜ ǘƻ ŎƻƴǝƴǳŜ ǘƘƛǎ ǘƻ ƳŀƪŜ ƛǘ ŀƴ ŀƴƴǳŀƭ ŜǾŜƴǘ ŀǘ aƛƴƛǎǝƪΦ  

 

[ƻŎŀƭ {ŜǊǾƛŎŜ tǊƻǾƛŘŜǊǎ aŜŜǝƴƎǎ 

aǊǎΦ WŜƴƴƛŦŜǊ YƴƛƎƘǘ-.ƭŀŎƪƴŜŘ ŀƴŘ L ƘŀǾŜ ōŜŜƴ ŀǧŜƴŘƛƴƎ ƭƻŎŀƭ ǎŜǊǾƛŎŜ ǇǊƻǾƛŘŜǊǎ ƳŜŜǝƴƎǎ ǿƘŜǊŜ     
ǘƻƎŜǘƘŜǊΣ ŜǾŜǊȅƻƴŜ ǎƘŀǊŜǎ ǿƘŀǘ ƛǎ ƎƻƛƴƎ ƻƴ ƛƴ ǘƘŜƛǊ ƻǊƎŀƴƛȊŀǝƻƴ ǎǳŎƘ ŀǎ ǇǊƻƎǊŀƳ ǎŜǊǾƛŎŜǎΣ ŜǾŜƴǘǎΣ 
ŜǘŎΦΣ ŀƴŘ ǇŜǊƘŀǇǎ ŜǾŜƴ ōŜƛƴƎ ŀōƭŜ ǘƻ ŎƻƭƭŀōƻǊŀǘŜ ƻƴ ŜǾŜƴǘǎ ǘƻƎŜǘƘŜǊ ƛƴ ǘƘŜ ŦǳǘǳǊŜΦ ¢ƘŜǎŜ ƳŜŜǝƴƎǎ 
ƘŀǾŜ ōŜŜƴ ǇƻǎƛǝǾŜ ŦƻǊ ǳǎ ōŜŎŀǳǎŜ ƛǘ ƎƛǾŜǎ ǳǎ ŀ ŎƻƴƴŜŎǝƻƴ ǘƻ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ 

 

LƴŘƛƎŜƴƻǳǎ tŜƻǇƭŜǎ 5ŀȅ ό²ŜŜƪύ 

hǳǊ LƴŘƛƎŜƴƻǳǎ tŜƻǇƭŜǎ 5ŀȅ ŎŜƭŜōǊŀǝƻƴǎ ƘŀŘ ŀ ǿŜŜƪ ƻŦ ŀŎǝǾƛǝŜǎ ǘƻ ŎŜƭŜōǊŀǘŜ ǿƘƛŎƘ ǎǘŀǊǘŜŘ ƻũ ǿƛǘƘ 
ŀ ǎǳƴǊƛǎŜ ŎŜǊŜƳƻƴȅ ǿƛǘƘ aǊΦ /ƭŀȅǘƻƴ /ƘŜŜŎƘƻƻ ǿƘƻ ǿƻǊƪǎ ŀǘ aǳǎƘƪŜƎƻǿǳƪΦ {ǘŀũ ǿŜǊŜ ǿŜƭŎƻƳŜŘ ǘƻ 
ŀǧŜƴŘΣ ŀƴŘ ǇŀǊŜƴǘǎ ǿŜǊŜ ǿŜƭŎƻƳŜ ǘƻ ōǊƛƴƎ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴΦ .Ŝƭƻǿ ƛǎ ǘƘŜ ǎŎƘŜŘǳƭŜ ƻŦ ŜǾŜƴǘǎ ŀƴŘ         
ŀŎǝǾƛǝŜǎ ǘƘŀǘ ǿŜ ƘŀŘ ǇƭŀƴƴŜŘ ŦƻǊ ǘƘŀǘ ǿŜŜƪΦ 

 

DǊŀŘŜ с ¢Ǌŀƴǎƛǝƻƴ ±ƛǎƛǘ ǘƻ 559/{ 

Lƴ aŀȅΣ ǘƘŜ ƎǊŀŘŜ с ǎǘǳŘŜƴǘǎ ǿŜƴǘ ŦƻǊ ǘƘŜƛǊ ǘǊŀƴǎƛǝƻƴ Ǿƛǎƛǘ ǘƻ 559/{ ǿƛǘƘ ŀƭƭ ǘƘŜ ƎǊŀŘŜ ǎƛȄŜǎ ŀǘ       
aƛƴƛǎǝƪΦ ²Ŝ ǊŜŎŜƛǾŜŘ ŀ ǿŀǊƳ ǿŜƭŎƻƳŜ ōȅ ǘƘŜ ǎŎƘƻƻƭ ŎƻǳƴǎŜƭƭƻǊ ŀƴŘ ǎƻƳŜ ƻŦ ǘƘŜ ǎǘǳŘŜƴǘǎ ǘƘŀǘ 
ŀǧŜƴŘŜŘ 559/{Φ hǳǊ ǎǘǳŘŜƴǘǎ ǊŜŎŜƛǾŜŘ ŀ ǘƻǳǊ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǿŜ ƭŀǘŜǊ ǿŜƴǘ ǘƻ ǘƘŜƛǊ ǎƘŀǇŀǘŀǿŀƴ 
ǿƘŜǊŜ ǿŜ ƘŀŘ ǊƻŀǎǘŜŘ ƘƻǘŘƻƎǎΣ ǎΩƳƻǊŜǎ ŀƴŘ ǊŜŦǊŜǎƘƳŜƴǘǎ  



ǘƻƎŜǘƘŜǊΦ ¢ƘŜ ǎǘǳŘŜƴǘǎ ŀƭǎƻ ǿŀǘŎƘŜŘ ŀ ƳƻƻǎŜ ƘƛŘŜ ōŜƛƴƎ ǎƪƛƴƴŜŘ ŀƴŘ ǿƻǊƪŜŘ ƻƴ ƛƴ ǘƘŜ ǘŜŜǇŜŜΦ ¢ƘŜ 
ƭŀǎǘ ŜǾŜƴǘ ǿŀǎ ŀ ǊŜƭŀȅ ǊŀŎŜ ŀƴŘ ŀƭƭ ǎǘǳŘŜƴǘǎ ǿŜƴǘ ƘƻƳŜ ǿƛǘƘ ŀ ƎƻƻŘƛŜ ōŀƎ ŦǊƻƳ 559/{Φ  

 

DǊŀŘŜ у ¢Ǌŀƴǎƛǝƻƴ ±ƛǎƛǘ ǘƻ b[{{ 

L ŀǧŜƴŘŜŘ ǘƘŜ ƎǊŀŘŜ у ¢Ǌŀƴǎƛǝƻƴ ±ƛǎƛǘ ǘƻ bƻǊǘƘŜǊƴ [ƛƎƘǘǎ {ŜŎƻƴŘŀǊȅ {ŎƘƻƻƭ ǿƛǘƘ ǎǘǳŘŜƴǘǎ ǘƘŀǘ ǿƛƭƭ ōŜ 

ŀǧŜƴŘƛƴƎ ƘƛƎƘ ǎŎƘƻƻƭ ƛƴ ǘƘŜ ŦŀƭƭΦ ²Ŝ ǊŜŎŜƛǾŜŘ ǿŀǊƳ ǿŜƭŎƻƳŜǎ ŀƴŘ ƘŀŘ ŀ ǘƻǳǊ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ     

ǇŀǊǝŎƛǇŀǘŜŘ ƛƴ ŀŎǝǾƛǝŜǎ ǿƘƛŎƘ ƛƴŎƭǳŘŜŘ ǎŎƛŜƴŎŜΣ ŀǊǘΣ ŀƴŘ ǎǇƻǊǘǎ ǊŜƭŀǘŜŘ ŀŎǝǾƛǝŜǎΦ ¢ƘŜ ǎǘǳŘŜƴǘǎ Ŝƴπ

ƧƻȅŜŘ ǘƘŜƳǎŜƭǾŜǎ ŀƴŘ ǿŜǊŜ ŜȄŎƛǘŜŘ ǘƻ ōŜ ǎǘŀǊǝƴƎ ŀ ƴŜǿ ŎƘŀǇǘŜǊ ƛƴ ǘƘŜƛǊ ƭƛǾŜǎΦ 

 

¢Ƙƛǎ ŎƻƴŎƭǳŘŜǎ Ƴȅ ǊŜǇƻǊǘ ŦƻǊ ǘƘŜ нлнпκнлнр ǎŎƘƻƻƭ ȅŜŀǊΦ  

 

{ǳōƳƛǧŜŘ ōȅ 

 

aŜƎŀƴ .ƭǳŜōƻȅ 







aCL5!. ς tǊƻǇŜǊǘȅΣ tƭŀƴǘ ϧ 9ǉǳƛǇƳŜƴǘ 

tǊŜǇŀǊŜŘ ōȅΥ bŀǘƘŀƴ .ŜŎƪ ς .ǳǎƛƴŜǎǎ !ŘƳƛƴƛǎǘǊŀǘƻǊ ϧ ¢ǊŜŀǎǳǊŜǊ 

 

hǾŜǊ ǘƘŜ Ǉŀǎǘ ǘǿƻ ȅŜŀǊǎ ǘƘŜ {ŎƘƻƻƭ .ƻŀǊŘ !ŘƳƛƴƛǎǘǊŀǝƻƴ ƛŘŜƴǝŬŜŘ ǎŜǾŜǊŀƭ ŀǊŜŀǎ ƛƴ ǿƘƛŎƘ                

ƛƳǇǊƻǾŜƳŜƴǘǎ ŀƴŘ ǳǇƎǊŀŘŜǎ ǿŜǊŜ ǿŀǊǊŀƴǘŜŘ ƛƴ ŀŘŘƛǝƻƴ ǘƻ ǇǳǊŎƘŀǎƛƴƎ ŜǉǳƛǇƳŜƴǘ ŦƻǊ aƻƻǎŜ CŀŎǘƻǊȅ 

aƛƴƛǎǝƪ {ŎƘƻƻƭΦ ¢ƘŜ ŦƻƭƭƻǿƛƴƎ ŀǊŜΥ 

¶ LƴŎǊŜŀǎŜŘ {ŜŎǳǊŜŘ {ǘƻǊŀƎŜ 

!Φ tǳǊŎƘŀǎŜ ƻŦ н /-Ŏŀƴǎ ŦƻǊ ƳŀƛƴǘŜƴŀƴŎŜ ŜǉǳƛǇƳŜƴǘ ŀƴŘ ƳŀǘŜǊƛŀƭǎΦ  

¶ aŀƛƴǘŜƴŀƴŎŜ 9ǉǳƛǇƳŜƴǘ 

!Φ tǳǊŎƘŀǎŜ ƻŦ Ŧǳƭƭȅ ŜƭŜŎǘǊƛŎ {ŎƛǎǎƻǊǎ [ƛƊΦ 

.Φ tǳǊŎƘŀǎŜ ƻŦ ǎŜŎƻƴŘ ƅƻƻǊ ŎƭŜŀƴƛƴƎ ƳŀŎƘƛƴŜΦ 

¶ wŜǇƭŀŎŜƳŜƴǘ [ƛƎƘǝƴƎ 

!Φ bŜǿ [95 ƭƛƎƘǝƴƎ ƛƴǎǘŀƭƭŜŘ ƛƴ DŀǊŀƎŜ 

.Φ bŜǿ [95 [ƛƎƘǝƴƎ ƛƴǎǘŀƭƭŜŘ ƛƴ DȅƳƴŀǎƛǳƳΦ 

¶ LƴǎǘǊǳŎǝƻƴŀƭ {ǇŀŎŜǎ LƳǇǊƻǾŜƳŜƴǘǎ 

!Φ нп ς трέ {ƳŀǊǘ tŀƴŜƭǎ ŦƻǊ ŜŀŎƘ ŎƭŀǎǎǊƻƻƳΦ 

.Φ м ς урέ {ƳŀǊǘ tŀƴŜƭ ŦƻǊ [ƛōǊŀǊȅΦ 

¶ {ŜŎǳǊƛǘȅ ϧ !ŎŎŜǎǎƛōƛƭƛǘȅ 

!Φ bŜǿ ƛƴŘƻƻǊ ƪŜȅƭŜǎǎ ŜƴǘǊȅ ǎȅǎǘŜƳ ƛƴǎǘŀƭƭŜŘ ǘƘǊƻǳƎƘƻǳǘ {ŎƘƻƻƭ ǿƛǘƘ ƭƻŎƪŘƻǿƴ ŎŀǇŀōƛƭƛǘȅΦ 

.Φ tǳǊŎƘŀǎŜ ƻŦ н bŜǿ ŘƛƎƛǘŀƭ ƅƻƻǊ {ŀŦŜǎΣ ƻƴŜ ŜŀŎƘ ŦƻǊ {ŎƘƻƻƭ ϧ .ƻŀǊŘ hŶŎŜΦ 

/Φ tǳǊŎƘŀǎŜ ƻŦ н bŜǿ ŬǊŜ ǊŀǘŜŘ CƛƭŜ /ŀōƛƴŜǘǎ ŦƻǊ {ǘǳŘŜƴǘ CƛƭŜǎ όh{wύΦ 

¶ IŜŀƭǘƘ ŀƴŘ bǳǘǊƛǝƻƴ 

!Φ Lƴǎǘŀƭƭŀǝƻƴ ƻŦ н ²ŀǘŜǊ .ƻǧƭŜ CƛƭƭƛƴƎ {ǘŀǝƻƴǎ ŀǘ ǘƘŜ {ŎƘƻƻƭΣ ƻƴŜ ƻƴ ŜŀŎƘ ƅƻƻǊΦ 

.Φ tǳǊŎƘŀǎŜ ƻŦ н LŎŜ aŀŎƘƛƴŜǎ ŦƻǊ ǘƘŜ {ŎƘƻƻƭΦ 

/Φ Lƴǎǘŀƭƭŀǝƻƴ ƻŦ bŜǿ IŀƴŘ 5ǊȅŜǊǎ ƛƴ ŀƭƭ ǿŀǎƘǊƻƻƳǎ ŀǘ ǘƘŜ {ŎƘƻƻƭΦ 




